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A MESSAGE FROM THE MAYOR 

Council’s Vision is “to promote and inspire safe, prosperous and inclusive rural and coastal 
communities. 
 
It’s Mission “To assist our community achieve its economic and social potential through 
services, programs and advocacy and responsible management. 
 
The Annual Report contains a great deal of information about the operations and 
performance of Council, and sets out the statutory requirements that Council is required to 
adhere to under the Local Government Act 1999.  
 
Council also endeavours to convey how we are working to deliver and meet Council’s 
Vision and Mission across a rural and coastal community with community engagement 
playing a significant role in determining Council’s priorities. 
 
Part of Council’s advocacy role is responding to the many State Government and Local 
Government Association reviews and studies.  For example this year responses have 
been sent to a Parliamentary Social Development Committee inquiry into Regional Health 
Services, proposed Informal Council Gathering legislative changes, legislative changes to 
Boundary Adjustment Process, the Parliamentary Inquiry into Rate Capping, Increases in 
State Government Waste Levy charges and many others. 
 
Road maintenance and construction, waste management, public convenience 
maintenance, reserves and playgrounds, footpaths and lighting (as in past years) are high 
priorities and are a significant part of Council’s Annual Business Plan expenditure. 
   
Council also delivers a wide range of social and advocacy programs.  We continue to 
support where possible a wide variety of community groups and organisations.  The 
Community Reserves Grants and Community and Sports Grants continue to be popular 
and it is remarkable to see the significant upgrades around the district in partnership with 
groups and organisations, many in conjunction with the Cummins & District Financial 
Services (Community Bank).    
 
The Community Bus (administered by Council and purchased by the Cummins & District 
Community bank), drainage works at the Cummins Airstrip and improvements at Cummins 
Homes are other examples of Council working together with Cummins District Financial 
Services and the Cummins & District Enterprise Committee to achieve significant benefits 
for our community.   
 
Regional events such as Brand SA Regional Awards, Southern Eyre Peninsula Arts 
Festival, Science & Engineering Challenge, Tunarama and many others are also 
supported by Council. 
   
Council and land owners are working together to undertake a Peelina and Curta Willa 
creek drainage study and remedial works should ensure a successful outcome.  In 
conjunction with land owners, beneficiaries and Council, a review of the Warrow Road 
Stormwater Harvesting program was deemed necessary and has been commenced.  With 
the same intent Council are working with the Port Lincoln Golf Course during the redesign 
of Flinders Highway to consider how run off water can be harvested by the Golf Club. 
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During the year Council reviewed and adopted a new Strategic Plan.  Community Land 
leases were renewed, with discussions surrounding the lease to Riding for Disabled 
determining that Council assistance was required in the removal of three extremely unsafe 
buildings.   
 
The completion of the review of the Port Lincoln Airport Masterplan sets out future outlays 
and development at this regional gateway. 
   
Community assets completed this year include the lower viewing platform at Coffin Bay 
Town Centre which has successfully added to the wonderful community asset this area 
has become.   
 
The upgrade of Bruce Terrace in Cummins and Coffin Bay’s Skate Park are proving 
popular; as are the renovations at Council’s Port Lincoln Branch Office.  Two further 
bathrooms and one unit at the Cummins Homes have been upgraded in accordance with 
management plans of this small but important facility.    
 
Shared Services is continuing to be a work in progress and will be pursued in the coming 
year to ensure it develops into an ongoing constructive and meaningful program. The Port 
Lincoln Regional Health Plan is an example where working together proved beneficial both 
in administration resourcing and collaboration. 
 
An area proving to be frustrating to Local Government generally, is the Planning sector.  
The Planning, Development and Infrastructure Amendment Bill has been passed by 
Parliament and will result in significant changes to the way all Councils assess and 
manage development within their areas, and more broadly, within the region.  Current 
advice is that these new requirements will take some time to be put in place and in the 
meantime it would appear that development or planning changes are on hold or at least 
being considered very slowly. 
 
As part of our responsible management Council continues to plan and build for the future 
with  initiatives such as instigating a new Management Structure for the Cummins Homes, 
setting a Level of Service Standard for our Road Network, undertaking a study of Health & 
Ageing within our communities and Community Disaster Recovery Planning (to name a 
few current projects)helping our community face the challenges ahead.   
 
During the year we have seen a number of staff changes and on behalf of Council I thank 
those who have left for their valuable contribution and welcome new members.  Our Chief 
Executive Officer, Rod Pearson continues to have the support of Council and I thank him 
for his leadership and support.  
 
My fellow Councillors work hard for their community and I thank them for their contribution 
and support. 
 
J K LOW 
MAYOR 
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CHIEF EXECUTIVE OFFICER’S REPORT 

The District Council of Lower Eyre Peninsula adopted a new Strategic Plan in April 2016 
which will form the basis for Budget and Annual Business Plan  development over coming 
years. Under the Local Government Act 1999 a Strategic Plan must be reviewed within the 
first two years of the election of a new Council, and must be set for a period of ten years. 
 
The Strategic Plan 2015/16 is broken down into five key areas being Infrastructure and 
Services, Community Well-Being, Economic, Responsible Governance, and Statutory. A 
list of Capital Works programmed for the next ten years is included as Appendix A of the 
Strategic Plan, with Council spreading the projects across the Council district. 
 
Council has also included as an appendix various ‘Level of Service’ plans which are either 
adopted, in draft format or are scheduled for review. These include Community Land 
Management Plans as well as covering playgrounds, cemeteries, road network, Coffin Bay 
foreshore vegetation, footpaths, waste management, street lighting and customer service.  
 
The Strategic Plan is backed by a Long Term Financial Plan which, along with the Asset & 
Infrastructure Management Plan will be further reviewed during the 2016/17 year. 
 
Councillors have had a very busy year with the review of the Strategic Plan being tackled 
in a positive manner resulting in a new plan with a clear set of projects and a range of 
positive objectives to be pursued including a Health and Ageing review and a Community 
Disaster Recovery project. 
 
Council tackled a large number of projects during the year, the most significant including: 

• Upgrading of the runway and drainage at Cummins Authorised Landing Area being 
a three way partnership between Council, Cummins District Financial Services and 
the federal government; 

• Lower Viewing Platform at the Coffin Bay Foreshore; 
• A Community Bus which has been purchased by Cummins District Financial 

Services but which will be administered by Council with subsidised travel to ensure 
that the bus is available across the whole of the district. 

• Coffin Bay Skate Park; 
• Finalising the upgrade of the Port Lincoln Branch office; 
• Sealed roads upgrades at Haigh Drive and Howard Avenue (Boston), Main Street 

(Edillilie), Bruce Terrace (Cummins) and Sullivan Drive (Pt Boston); 
 

In addition $1.28m was spent on re-sheeting rural roads, resealing roads and other road 
maintenance as Council pursues its goal of improving the standard of the road network. 
 
Planning for the long awaited Flinders Highway project has proved to be frustrating with 
adjustments to meet design standards for the road being more costly than anticipated, 
however Council does have the budget, matched by Federal Government Special Local 
Roads funding to build the road from Winters Hill Drive to just beyond the Golf Club 
entrance. 
 
Likewise the Proper Bay Road s-bend has not progressed as quickly as anticipated by the 
engaged contractor resulting in a level of frustration for residents in the Tulka, Sleaford 
Bay and Fishery Bay areas who regularly use this road. 
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Council has completed the first conversion of a Cummins Homes unit to be a two bedroom 
facility, and while more expensive than originally anticipated the result has been pleasing 
to the Cummins Home residents. 
 
The General and Coastal Development Plan has resulted in a large work load for Council’s 
development department, with this project progressed to the stage of being presented to 
the Minister of Planning for final approval. 
 
Council continued to seek more land being zoned for residential development in Coffin Bay 
and expansion of Rural Living in the Lincoln Fringe area, with both of these projects not 
supported by the Minister. Council is continuing to pursue these matters through the 
Minister’s office. 
 
From a finance perspective Council recorded an operating profit of $1.13m with an 
operating surplus ratio of 9% being within the accepted tolerances for Local Government.  
 
Council was very appreciative that Federal Roads to Recovery funding increased from 
$294,000 in 2014/15 to be $840,000 in 2015/16, with these funds allocated to strategically 
important road works. 
 
Council borrowings increased from $6.4m to $7.0m over the year, largely to fund road 
upgrades to support growing communities. It should be noted that this debt includes 
$3.12m for the Port Lincoln Airport relating to the recent upgrade of the terminal and other 
facilities. The Airport debt was reduced by $350,000 over the year. 
 
2015/16 was a year of significant change within Council staffing as Council moved to a 
restructured Works Department incorporating both construction and maintenance teams at 
both the southern and northern depots supported by team leaders. In all nine new staff, 
including two trainees commenced with Council during the year being 20 percent of the 
work force. The result is that Council has a more robust works team structure and I am 
pleased with the results which are flowing through to key areas, including road 
management. 
 
I thank Councillors and staff for their work in the past year as we look forward to another 
busy year ahead. 
 
R W PEARSON 
CHIEF EXECUTIVE OFFICER 
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COUNCIL HISTORY AND PROFILE 

The District Council of Port Lincoln was proclaimed on 1 January 1880, and at this time its 
area comprised only the Hundred of Lincoln. 
 
Following the passing of the District Council’s Act No. 419 of 1887 the area of the District 
Council of Port Lincoln was extended on 5 January 1888 to include the remainder of the 
County of Flinders and all the surrounding islands. 
 
On 3 July 1890 the Hundreds of Kiana, Mitchell and Shannon were added to the Council 
area. 
 
The Hundreds of Yaranyacka, Koppio and Stokes were severed from the District Council 
of Port Lincoln and together with other areas formed the District Council of Tumby Bay - 
promulgated on 21 June 1906. 
 
On 18 August 1921, an area of 2,153 hectares was severed from the District Council of 
Port Lincoln to become the Corporate Town of Port Lincoln, with the remainder of the area 
becoming known as the District Council of Lincoln. 
 
On 21 March 1935, approximately 1,214 hectares was severed from the Corporation of 
Port Lincoln and re-annexed to the District Council of Lincoln. 
 
On 1 July 1981, an area of 1,970 hectares was severed from the District Council of Lincoln 
and annexed to the Corporation of the City of Port Lincoln. 
 
On 1 July 1982, an area of 1,634 hectares was severed from the District Council of Lincoln 
and annexed to the District Council of Tumby Bay. 
 
The Council area was divided into five wards until 1938, when on 7 April, the area was 
further divided to create six wards, with one Councillor for each ward.  This remained until 
20 February 1947, when the number of Councillors for Mortlock Ward was increased to 
two, effective from the first Saturday in July.  On 19 November 1987, a proclamation was 
gazetted re-dividing the area into four wards, whilst maintaining the number of Councillors 
at seven.  These changes took effect on 1 January 1989. 
 
On 21 January 1988, by proclamation in the government Gazette, the name of the Council 
was changed to the District Council of Lower Eyre Peninsula. 
 
 
 
 

 
 
 
 
 
 
 

(continued): 
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COUNCIL HISTORY AND PROFILE 
 
On 7 April 1994, a proclamation appeared in the Government Gazette to abolish the ward 
boundaries with seven Area Council members being retained. 
 
The Council today encompasses an area of 4,754 square kilometres with 709 kms of 
coastline. The resident population is 5,0791 and the Council is responsible for maintaining 
a road network of 1,323 kms of which 140 kms is sealed.  Council owns and operates the 
Port Lincoln Airport, which plays a vital role in the transport system serving Eyre 
Peninsula.   
 
In 2015/16 financial year the airport catered for 182,445 passengers on 7,460 regular 
passenger transport aircraft movements supported by Qantaslink and Regional Express, 
plus 7,342 general and recreational aviation aircraft movements. 
 
Council owns and operates sixteen aged independent living units in Cummins and also 
owns the Coffin Bay Caravan Park with the operation of this facility being leased to 
independent managers. 
 
The District Council of Lower Eyre Peninsula is largely a rural community, interspaced with 
small country and coastal towns.  The extensive east and west coasts of Council’s 
boundaries provide magnificent fishing and surfing beaches, complimented by 
breathtaking views of rugged cliffs, idyllic picnic-spots and the beauty of the colour-
changing Marble Ranges.  The major industries of agriculture, aquaculture, fishing and 
tourism are recognised as being of primary significance in the State’s economy. 
 
The Head Office of Council is located in Cummins and the original office in Port Lincoln 
has been retained as a Branch Office.   Works Depots and staff are located in Cummins 
and at the Port Lincoln Airport. Council has a work force of forty four employees and 
contracts out a number of specialised functions and major projects. 
 
Facilities provided by other organisations in the area include a Medical Clinic and hospital 
with hostel accommodation at Cummins, the Cummins Area School providing for students 
from Birth (via its Rural Child Care program) to year 12, a Medical Centre at Coffin Bay, 
Primary Schools at Lake Wangary and Poonindie and a wide range of sporting facilities 
throughout the district. 
 
As at 30 June 2016 the Council comprised of, J K (Julie) Low (Mayor),  D B (Don) Millard 
(Deputy Mayor), W (Wendy) Holman,  J T (Jo-Anne) Quigley, P L (Peter) Mitchell, D L 
(Diana) Laube, G (Geoff) Bayly. 
 
 
 
 
 
 
 
 

                                            
1 ABS 2014 Census Data – Quick Stats 

http://stat.abs.gov.au/itt/r.jsp?RegionSummary&region=43710&dataset=ABS_REGIONAL_LGA&geoconcept=REGION&maplayerid=LGA2014&measure=MEASURE&datasetASGS=ABS_REGIONAL_ASGS&datasetLGA=ABS_REGIONAL_LGA&regionLGA=REGION&regionASGS=REGION
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MAP OF COUNCIL BOUNDARY 

 

 
 
 
Principal Office: 
32 Railway Terrace   Ph:  8676 0400 
Cummins SA 5631   Fax: 8676 2375 
     Mon – Fri: 9.00 am – 5.00 pm  
PO Box 41        
Cummins SA 5631  
 
 
Branch Office: 
38 Washington Street  Ph: 8623 0600  
Port Lincoln SA 5606  Fax: 8683 0232 
     Mon – Fri: 10.00 am – 1.00 pm/2.00 pm – 4.00 pm 
 
Email:      mail@dclep.sa.gov.au 
Web:     www.lowereyrepeninsula.sa.gov.au 
 
 
Council Meetings:   9.00 am - Third Friday of every month in Council 
(Meetings open to the public) Chambers, 32 Railway Terrace, Cummins. 
  
 

mailto:mail@dclep.sa.gov.au
http://www.lowereyrepeninsula.sa.gov.au/
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GOVERNANCE 

ELECTED MEMBERS 
o Profiles 

 

 

Mayor J K Low 
Councillor: 1995 - Current 
Chairperson Finance: 2000-2002 
Chairperson Works: 2002 – 2010 
Deputy Chair: 2002 -2006 
Deputy Mayor: 2006 – 2009 
Mayor: 2009 - Current 

MEETINGS 2015/16 
Attended: 13 
Apology: 1 
Absent: 0 

 

Deputy Mayor D B Millard  
Councillor:  2010 - Current 
Deputy Mayor: 2014 - Current 
 

MEETINGS 2015/16 
Attended: 14 
Apology: 0 
Absent: 0 

 

 

Cr W Holman    
Councillor: 2010 - Current 
Councillor: Feb 2003-2006 

MEETINGS 2015/16 
Attended: 13 
Apology: 1 
Absent: 0 

 

 

Cr P L Mitchell 
Councillor: 2010 - Current 
 

MEETINGS 201/16 
Attended: 12 
Apology: 2 
Absent: 0 

 

 

Cr J T Quigley  
Councillor: 2010 - Current    

MEETINGS 2015/16 
Attended: 12 
Apology: 2 
Absent: 0 

 

Cr D L Laube 
Councillor:  2014 - Current 
 

MEETINGS 2015/16 
Attended: 12 
Apology: 2 
Absent: 0 

 

Cr G Bayly   
Councillor: 2014 - Current   
  
 

MEETINGS 2015/16 
Attended: 11 
Apology: 3 
Absent: 0 
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GOVERNANCE 
 

o Allowance Paid to Elected Members 
  

All Council members receive an annual allowance as set by the Remuneration 
Tribunal of South Australia at each election period, with periodic adjustments 
(based upon a formula) taking effect on 1 November annually thereafter for the term 
of the governing period.  
 
The District Council of Lower Eyre Peninsula is classed as a Group 4 Council2 , with 
current remuneration for Elected Members as follows: 

 
• An allowance of $36,816 per annum for the position of Chairperson or Mayor; 
• An allowance of $11,505 per annum for the position of Deputy Chairperson 

or Deputy Mayor; 
• An allowance of $9,204 per annum, per Councillor  
• A travel time allowance of $567 per annum for Councillors that reside 

between 50 to 100kms from the principal office of Council (currently four 
Elected Members) 

• Travel reimbursement for Council events in line with the travel 
reimbursement mileage rates as set by the Australian Taxation Office. 

 
Reimbursements were also provided to Elected Members for eligible expenses in 
line with Section 77 of the Local Government Act 1999 & Council policy GOV-POL-
04 – Council Members allowances and benefits. 

 
 

o Public Meetings 
 
Public meetings held throughout the year were as follows: 

 
 

PUBLIC MEETINGS ATTENDED BY: 
Strategic Plan Meeting – Marble Range Crs Low, Millard, Laube, Quigley, Bayly 

and Mitchell. 
Strategic Plan Meeting – Cummins Crs Low, Millard, Laube, Holman, and 

Mitchell. 
 

Strategic Plan Meeting – Port Lincoln 
Airport 

Crs Low, Millard, Holman, Quigley and 
Laube. 

Community Reference Group Forum – 
Council Update 

Crs Low, Holman, Quigley, Mitchell, 
Millard, Laube & Bayly. 

 

                                            
2 As set out in Determination 7 of 2014 by the Remuneration Tribunal. 

http://www.remtribunal.sa.gov.au/determinations/local-government-allowances/D7%20of%202014%20Allowances%20for%20Members%20of%20Local%20Government%20Councils.pdf
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GOVERNANCE 
 
ELECTED MEMBERS 
 
o Internal Workshops & Sessions 

 
Informal gatherings or discussions are periodically held in accordance with section 
90(8) including: 
• planning sessions associated with the development of policies and 

strategies;     
• briefing or training sessions on relevant topics or policies; 
• workshops; and, 
• social gatherings to encourage informal communication between members or 

between members and staff. 
 

 
INTERNAL WORKSHOPS / SESSIONS ATTENDED BY: 
Strategic Plan – Workshops x 3 All Councillors 

 
 
 

o Training & Development Activities for Members 
 

 Various Elected Members attended seminars and workshops throughout the year, 
to enhance their awareness of local government in our community and at a 
statewide and national level. This included: 

 
TRAINING - GENERAL ATTENDED BY: 
Conflict of Interest Training Crs Low, Holman, Laube & Millard 

 
 

MAJOR CONFERENCE / SEMINARS ATTENDED BY: 
Australian Local Government  Annual 
Conference 

Cr Millard 

EPLGA Conference – Ceduna Cr Low 
AAA National Conference Cr Low 
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GOVERNANCE 
 
ELECTED MEMBERS 
 

o Community Engagement Meetings 
 
Council have adopted a Community Engagement Strategy (available on Council’s 
website) identifying groups within the community that can be utilised by Council as 
community sounding boards. These groups are invited to all public meetings held 
and at least annually, Council invite representatives from these groups to a function 
in which Council can hear updates on group activities and receive information and 
feedback on suggestions for the betterment of the local communities.  
 
Community Focus Group 1 comprising of representatives from: 

 Coffin Bay Progress Association 
 Marble Range Community &  Sports  Centre 
 Mt Dutton Bay Progress Association 
 Coulta Hall Committee 

 
Community Focus Group 2 comprising of representatives from: 

 Cummins & District Enterprise Committee 
 Yeelanna Memorial Association 
 Karkoo Hall  Committee 
 Mt Hope Hall Committee 
 Kapinnie Hall Committee 
 Youth Advisory Committee 
 Edillilie Memorial Progress Association 

 
Community Focus Group 3 comprising of representatives from: 

 White Flat Hall Committee 
 Wanilla Progress Association 
 Greenpatch farming community 
 Western Approach area (Coomunga & Surrounds) 

 
Community Focus Group 4 comprising of representatives from: 

 Tulka Progress Association 
 North Shields Progress Association 
 Boston /  Tiatukia Rural Living Area 
 Louth Bay Progress Association 
 Sleaford Bay Progress Association 
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GOVERNANCE 
 
REPRESENTATION REVIEW 
 
As at the 28 February 2016 under the Local Government (Elections) Act 1999 the number 
of electors for the area was 3617 with 7 Councillors constituting the Council, resulting in a 
“representation quota” of 516. 
 
The District Council of Lower Eyre Peninsula is classified as Rural Agricultural Medium 
(RAM) and the average “representation quota” for the eleven South Australian Councils in 
this classification is 301. 
 

Councillor Representation Quota Comparisons 
Information provided by the Local Government Association of SA. 

 
Council Electors Members Representation 

Quota 

Barunga West 1987 9 220 
Ceduna 2116 9 235 
Goyder 3045 7 435 
Kangaroo Island 3389 10 338 
Kingston 1892 8 236 
Lower Eyre Peninsula 3617 7 516 
Mt Remarkable 2167 7 309 
Peterborough 1260 9 140 
Southern Mallee 1395 9 155 
Tumby Bay 2038 7 291 
Yankalilla 3944 9 438 
Average: 2441 8 301 

 
Provisions of the Local Government Act 1999 require Council to comprehensively review 
the composition of the Council at least once in every eight years.  The District Council of 
Lower Eyre Peninsula completed a Representation Review in July 2009. The next review 
is scheduled to take place this coming year, between October 2016 and October 2017. 
 
Section 12 of the Local Government Act 1999 ensures that community consultation forms 
a large part of any Electoral Review with interested persons invited to make written 
submissions on the Elector Representation Review Options Paper required to be prepared 
by Council.  It also provides a further opportunity for written submissions when the elector 
representation final report is prepared by Council.  In both cases people making a 
submission are also entitled to appear before Council (either in person or by 
representation) to be heard on their submission. 
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GOVERNANCE 
 
DECISION MAKING STRUCTURE OF COUNCIL 
 
The decision making body of Council is the full Council whose standard meeting date is on 
the third Friday of every month, with other meetings called as required.  In addition to this, 
Council has established a number of Committees to assist with the decision making 
process.  The Committees generally meet once per month, or on an as needs basis.  
These Committees are as set out below with the membership as at 30 June 2015. 
 
COUNCIL COMMITTEES 
 

o Cummins Homes Committee 
The role of the Cummins Homes Committee is to: 

• consider policy issues pertaining to the management and development of the 
Cummins Homes complex and provide recommendations to Council regarding such 
issues; and 

• consider applications for tenancy of the Cummins Homes and make 
recommendations to the CEO regarding such issues. 

 
Membership:  Mr Brian Treloar, Mrs Elizabeth Mickan, Mrs Cathy Haarsma, Mr Robert 
Wedd, Mr Mick Howell, as representatives of Council; Mayor Julie Low (Chairperson) and 
Cr Jo-Anne Quigley, as a representative of Operations; Mr Alex Douglas (Director Works 
and Infrastructure). 

 
o Audit Committee 

The role of the Audit Committee is to: 
• monitor & review the integrity of the financial statements of Council (including its 

annual report) 
• review & challenge the internal controls and risk management systems of Council 
• ensure arrangements are in place for Whistle blowing 
• conduct internal audits (in absence of a separate internal audit function) 
• consider and make recommendations to the Council on matters pertaining to the 

engagement, re-appointment & removal of the Councils external auditor and meet 
with the auditor as required. 

 
Membership:  Mayor J Low, Cr D Laube, Mr D Watson and Mrs M Mattsson. 
 
Independent Members receive an allowance of $40 per meeting attended. 
 
A mileage allowance is paid for travel to Audit Committee meetings. 
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GOVERNANCE 
 
COUNCIL COMMITTEES 
 

o Staff Committee 
The role of the Staff Committee is to: 

• deal with issues pertaining to the engagement and employment management of the 
CEO, 

• to provide assistance to the CEO in relation to negotiation of Enterprise Bargaining 
Agreements. 
  

Membership:   Mayor J Low, Cr D Millard and Cr D Laube. 
 

o Bushfire Management Advisory Committee 
The role of the Bushfire Management Advisory Committee is to: 

• provide advice to Council on local matters relating to bushfire management; and, 
• to provide guidance to Council’s representative on the Lower Eyre Peninsula 

Bushfire Management Committee in relation to his / her duties as may be required 
from time to time. 

 
Membership: One representative from each SA Country Fire Service Brigade in the 
Council area, Mr L Blacker, Cr Bayly and Cr Holman  as a representative of Council. 
 

o Development Assessment Panel 
In addition to the Committees, Council has also established a Development Assessment 
Panel. The panel operates independently to Council and is responsible for the assessment 
of development applications against the provisions of Council’s Development Plan.  
Membership of the panel at 30 June 2016 was M L Roberts (Presiding Member),  Cr 
Bayly,  Cr D Laube,  Cr P L Mitchell,  A C Chappell and J Egan, T Christensen, I J 
Fitzsimons. 
 

o Allowances Paid to Development Assessment Panel Committee Members 
 Community representatives appointed to the Development Assessment Panel were 

paid sitting fees as follows: 
 Presiding Member: $150.00 per meeting attended. 
 Other Members: $100.00 per meeting attended. 
 A mileage allowance is paid for travel to Development Assessment Panel meetings. 

 
o Strategic Planning & Development Policy Committee 

The role of the Strategic Directions Committee is to assist Council in undertaking strategic 
planning and monitoring of the development of the Council area and advise on 
Development Plan amendment proposals in addition to considering general matters 
relating to planning and development in accordance with Section 101A of the Development 
Act 1993. 
 
Membership: The Elected Council and the Chief Executive Officer of Council. 
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GOVERNANCE 
 
DELEGATIONS 
Council employs a number of staff to undertake the day to day running of the organisation 
and to facilitate the provision of services to the community.  Council have delegated 
authority to the Chief Executive Officer who in turn delegates to members of staff to make 
decisions on various administrative and operational matters.  
 
 
CONFIDENTIALITY PROVISIONS 
 
Council and Council Committee meetings are open to the public and attendance is 
encouraged, except where the Council (or the Council committee) believes it is necessary 
in the broader community interest to exclude the public from the discussion (and, if 
necessary, decision) of a particular matter. 
 
The public will only be excluded when considered proper and necessary i.e. the need for 
confidentiality outweighs the principle of open decision-making. 
 
Council has adopted a Code of Practice for public access to Council meetings which is 
available on Councils website. 
 
The number and type of meetings held during 2015/16 where the public were excluded are 
as follows: 
 

• 8 Council Meetings  
 
No committees of Council considered a matter in confidence in the 2015/16 year. 
 
Matters considered in confidence during the 2015/16 period (including items that were to 
be reconsidered by Council)  in  respect to S90 (2) & (3) (a-n) of the Act were as follows: 
 
LG ACT 
REFER. 

DESCRIPTION 2015/16 

90 (3)(b) Information that could confer a commercial advantage on a person 
with whom the Council is conducting, or proposing to conduct, 
business, or to prejudice the commercial position of the Council  

8 

90 (3)(d) Commercial information which could prejudice the commercial 
position of the person supplying the information, or give a commercial 
advantage to a third party 

4 

90 (3)(j) would divulge information provided on a confidential basis by or to a 
Minister of the Crown, or another public authority or official (not being 
an employee of the council, or a person engaged by the council); and 
(ii) would, on balance, be contrary to the public interest; 

1 

90 (3)(k) tenders for the supply of goods, the provision of services or the 
carrying out of works; 

1 

 
Seven confidentiality orders issued under Section 91 (7) of The Act in 2015/16 remain 
confidential as at 30 June 2016. 
 
Five (5) S91 (7) confidentiality orders issued during 2014/15 were revoked or ceased to 
apply during the 2015/16 period. 
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GOVERNANCE 
 
REVIEW OF DECISIONS AND REQUESTS FOR SERVICES 
 
Section 270 of The LG Act states that Council must develop and maintain policies, 
practices and procedures for dealing with any reasonable request for services or 
improvements to services and also for any complaints regarding the actions of employees 
or contractors of Council. 
 
No requests were received for an Internal Review of a Council Decision pursuant to section 270 of 
the Local Government Act 1999, in 2015/16. 
 
Staff record all incoming requests and complaints and allocate Responsible Officers for 
addressing each item, within given time periods. This information is then used to ensure 
items are being addressed in a timely, effective and fair way as well as being used as data 
on which to consider improvement to services and operations. 
 
SERVICE DELIVERY 
 
Council use a variety of options to ensure the cost-effective delivery of services.  These 
include: 
 

• Waste collection and disposal is subject to competitive tendering. 

• Operation of waste transfer stations is undertaken by Council employees. 

• Council’s public convenience cleaning is subject to competitive tendering. 

• The majority of Council’s gardening and footpath maintenance is undertaken by a 
combination of contracting by competitive tendering and Council’s workforce and 
equipment.  

• Bitumen work, including maintenance and new work, is subject to competitive 
tendering. 

• The construction of open surface roads is a significant part of Council’s ongoing 
service delivery program.  The method of delivering this service is a combination of 
Council staff and equipment used on hourly hire rates and contractors paid at unit 
rates set by Council.  This has been found to be the most cost-effective method to 
undertake this type of work over many years.  The contract component relies on 
production rates to generate contractor payments and the Council staff component 
ensures standards and quality requirements are met without excessive supervision 
costs. 

• The construction of sealed roads is also undertaken using a combination of contract 
components and Council staff and equipment charged at hourly hire rates.  Works 
Department staff regularly monitor the unit costs of such work against other 
Councils and contractors to ensure cost-effective outcomes. 

• Major projects of a specialised nature, such as the crushing of road base material or 
specialist project planning, are subject to a competitive tendering process. 

• Council’s work teams are given an opportunity to tender for all services which are 
subject to a competitive tendering process. 

• Council’s Policy regarding purchasing procedures includes: Preference for local 
suppliers is encouraged where the quality and price are competitive. 



17 | P a g e  
 

HUMAN RESOURCES 
 
The District Council of Lower Eyre Peninsula believes it has a social responsibility towards 
all members of its community and aims to create an employment environment which 
reflects the values and needs of the community. Accordingly, the District Council of Lower 
Eyre Peninsula is firmly committed to the principle of equal employment opportunity for all 
Staff. 
 
Council’s policies reflect commitment to create a work place that is free of discrimination 
and in which all people are permitted equal access and opportunity to progress to the full 
extent of their ability. 
 
Council have a Consultative Committee which meets concurrently with the Work Health & 
Safety committee to discuss matters related to employment. 
 
SENIOR EXECUTIVE OFFICERS 
 
Council engage a Chief Executive Officer to manage the administration of Council and 
enact the decisions of the Elected Members, who is in turn supported by a number of 
Senior Executives:  
 

• Chief Executive Officer       Rodney Pearson 
o Salary 
o Private use of motor vehicle 
o Mobile phone 

 

• Director of Works & Infrastructure   Alex Douglas 
o Salary  
o Private use of motor vehicle 
o Mobile phone 

 

• Manager Development & Environmental Services Leith Blacker 
o Salary  
o Private use of motor vehicle 
o Mobile phone 

 

• Manager of Corporate Services    Sacheen Hopewell 
o Salary 
o Motor Vehicle allowance 
o Mobile phone allowance 

 
• Accountant       Troy Smith 

o Salary 
o Private use of motor vehicle 
o Mobile phone  

 
 

• Airport Manager      Barrie Rogers 
o Salary  
o Private use of motor vehicle 
o Mobile phone 

 

• Works Manager      Gary Jutzen 
o Salary  
o Private use of motor vehicle 
o Mobile phone 
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HUMAN RESOURCES 

STAFF LIST 
 

o Administration 
 
Rod Pearson   Chief Executive Officer 
Troy Smith   Accountant 
Sacheen Hopewell  Manager of Corporate Services 
Bryce Breed   Finance Officer 
Margaret Wandner  Rates & Payroll Officer  
Megan Low   Executive Assistant  
Jenna Anderson  Administration Officer - Governance 
Julie Elliott   Senior Administration Officer - Works (Part Time) 
Jenna Hughes   Administration Officer – Works (Part Time) 
Patrina Coombs  Administration Officer – Works (Part Time) 
Kelsey Hurrell    Community Project Officer – C&DEC (Part Time) 
Wendy Ettridge   Administration Officer - Development 
Jennifer Windsor  Administration Officer (Part Time) - Development 
Julie Crettenden  Community Development Officer (Part Time) 
Carolyn Miller    Corporate Services Assistant (Part Time) 
Amber Lutt   Administration Trainee 
 

 
o Development and Environmental Services 

 
Leith Blacker   Manager Development & Environmental Services 
Robert Fox   Development Assessment Officer 
Ian Douglas   General Inspector 
   
 

o Works Department  
 
Alex Douglas   Director Works & Infrastructure 
Gary Jutzen   Works Manager 
David Hall   Works Coordinator 
Dale Stirling   Works Project Officer 
 
Northern Depot Southern Depot 
Craig Meyers Construction Team Leader Trevor Bateman Construction Team Leader 
Trevor Arnold Plant Operator Dave Harrold Plant Operator 
Paul Mickan Plant Operator Mark Paxon Plant Operator 
Terry Sampson General Duties & Plant Operator  Matt Newland General Duties & Plant Operator 
Chris Jones General Duties & Plant Operator  John Gerlach Maintenance Team Leader 
Dion Kemp Maintenance Team Leader Chris Carter General Duties & Plant Operator 
Gary Walter General Duties & Plant Operator Greg Smith Effluent Maintenance Worker 
Darren Mead  General Duties & Plant Operator Aaron Clarke Facilities Officer Trainee 
Simon Porter Waste Transfer Station Operator Willy Janssen General Duties & Plant Operator 
  Michael Bertram General Duties & Plant Operator 
 

o Port Lincoln Airport: 
 
Barrie Rogers   Airport Manager 
Vacant    Airport Groundsman 
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ORGANISATIONAL CHART 
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FREEDOM OF INFORMATION  

GENERAL INFORMATION 
 
The Freedom of Information Act 1991 provides legislation and guidelines for access 
and provision of information to the public. If Council refuses access to a document a 
certificate must be issued stating the reason for the document being treated as a 
restricted document. 
 
Most information and files held by the District Council of Lower Eyre Peninsula are 
available for public viewing.  There are some exceptions such as personal and 
personnel records and matters which are subject to litigation, however, information is 
generally readily available for viewing at no charge or at a minimal reproduction 
charge. 
 
Most information is readily available without recourse to the Freedom of Information 
Act and members of the public are invited to discuss access to Council documents 
not available for inspection, free of charge or for purchase with the Chief Executive 
Officer. 
 
All requests under Section 13 of the Freedom of Information Act 1991 for access to 
documents should be accompanied by the relevant application fee and directed in 
writing to:- 
 

The Chief Executive Officer 
District Council of Lower Eyre Peninsula 
PO Box 41, Cummins SA, 5631 

 
Additional search fees may apply to requests where substantial staff time is involved 
to access the requested documentation. 
 

o Requests Received for Information under the Freedom of Information Act   
1991 

 
One (1) Freedom of Information request was received in the 12 months to 30 June 
2016. 
 

o Request by Public for Amendment to Council Records 
 
The Chief Executive Officer will consider requests for amendment of Council records 
concerning personal affairs of a member of the public. Where appropriate a request 
for amendment of a Council record, as set out in Section 31 of the Freedom of 
Information Act 1991, as amended, will be required to be made. In such instances 
applications are required to be addressed to:- 
 

The Chief Executive Officer  
District Council of Lower Eyre Peninsula 
PO Box 41, Cummins SA, 5631 

 
Nil (0) requests for amendments to Council Records were received in the 12 months 
to 30 June 2016. 
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COUNCIL POLICY DOCUMENTS 

Council’s policy documents are available for inspection or purchase at the principal 
office of Council, Railway Terrace, Cummins SA 5631, between the hours of 9.00 am 
and 5.00 pm, Monday to Friday, excluding Public Holidays. Policies required to be 
made available under the Local Government Act 1999 are also available on the 
website. 
 

COUNCIL REGULATION – ACTS AND PLANS 

Council is regulated under several Acts and / or is required to provide information 
under other Acts. A listing of key Acts and Plans that Council either operates under 
or takes guidance from includes: - 
 
Local Government Act 1999 
Freedom of Information Act 1991 
Building Code of Australia + Relevant Australian Standards 
South Australian Public Health Act 2011 
Food Act 2001 
Environmental Protection Act 1993 
Dog and Cat Management Act 1995 
Development Act 1993 
Fire and Emergency Services Act 2005 
Lower Eyre Peninsula Development Plan – 19 February 2015 
District Council of Lower Eyre Peninsula Strategic Plan 
District Council of Lower Eyre Peninsula Annual Business Plan 
District Council of Lower Eyre Peninsula Long Term Financial Plan 
South Australian Strategic Plan  
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DOCUMENTS AVAILABLE TO THE PUBLIC 

COUNCIL POLICIES 
 
Council’s Policy Documents are available for inspection or purchase at the principal 
office of Council, Railway Terrace, Cummins,  SA   5631, between the hours of 9.00 
am and 5.00 pm, Monday to Friday, excluding Public Holidays.  
 
The following are the policies required to be kept under the Local Government Act 
1999: 
 Section 49  Contracts & Tenders 
 Section 50  Public Consultation 
 Section 77(1)(b) Reimbursement of Council Member Expenses 
 Section 78  Provision of Facilities & Support for Council Members  
 Section 80A  Council Member Training & Development  
 Section 125  Internal Control policies 
 Section 219  Road naming 
 Section 259  Order Making 
 Section 270  Internal review of Council decisions 
 
Council undertook a review of all policies following the November 2015 Election. A 
full list of Council’s policy documents as at 30 June 2016 is outlined at ‘Appendix B’ 
of this report. 
 
REGISTERS 
 
The following are the registers required to be kept under the Local Government Act 
1999 and are available on Council’s website (where prescribed) : 
 
 Section 68  Members Register of Interests 
 Section 79  Members Register of Allowances and Benefits 
 Section 105  Officers Register of Salaries and Benefits 
 Section 116  Officers Register of Interests 
 Section 188   Fees & Charges 
 Section 196  Community Land Management Plans 
 Section 207  Community Land 
 Section 231  Public Road  
 Section 252  By Laws 
 
The following are registers required to be kept under the Local Government 
(Elections) Act 1999:  

Part 14  Campaign Donation Returns prepared by candidates  
 
CODES OF CONDUCT AND CODES OF PRACTICE 
 
The following are the Codes of Conduct required to be kept under the Local 
Government Act 1999: 

Section 63 Members Code of Conduct 
Section 92 Code of Practice for Access to Meetings and Documents 
Section 110 Employees Code of Conduct 

 
Codes of conduct for Elected Members and Employees are provided in full by the 
Minister. 
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OTHER INFORMATION 

AUDITOR INDEPENDENCE 
 
Mr Ian G McDonald completed his term as Council’s Auditor after a 5 year period.  
During the 2015/16 financial year the remuneration paid to the Auditor was $9,000. 
There were no amounts paid in non-audit fees. 
 
Dean Newberry & Partners have been appointed Council’s Auditor for the next two 
financial years with Council reserving the right to continue this appointment after the 
two year period. 
 
NATIONAL COMPETITION POLICY 
 
Council has not conducted any category one or two “Significant Business Activities” 
or submitted any “In House Tenders” for Council activities during the 2015/16 year. 
 
The Port Lincoln Airport is operated by Council and is the only significant business 
activity of Council.  
 
To maintain competitive neutrality Council utilise cost reflective pricing in its airport 
operations. Cost reflective pricing is a calculation of the cost of providing the service, 
taking account of: 

• The actual costs of providing the good or service on a full-cost basis 
• The cost advantages of local government ownership (e.g. non-payment of 

taxes, lower cost of finance, mix of commercial and non-commercial activities, 
exemption from the operation of legislation); 

• The cost disadvantages of local government ownership (e.g. increased 
accountability and administration, higher award rates or costs associated with 
enterprise agreements); and 

• Return on investment and dividend payments to local government owners; 
to arrive at a price which is competitively neutral. 

 
Council received no competitive neutrality complaints during the year and Council 
Policies include the Council Contracts Tendering and Purchasing Policy which 
includes competitive tendering.  
 
BY-LAWS 
 
The District Council of Lower Eyre Peninsula has adopted no by-laws. 
 
COMMUNITY LAND 
 
Council has reviewed the classification of all land and following the required public 
consultation procedure, 39 parcels of land have been excluded from the Community 
Land classification.  These exclusions leave a further 145 parcels of land still 
classified as Community Land.  Community Land Management Plans are reviewed 
periodically and are referenced whenever an issue arises in relation to a community 
land property and when reviewing budgets and strategic plans. 
 
These plans were reviewed in September 2015.  
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ANNUAL BUSINESS PLAN 

The Annual Business Plan for the 2015/16 year was developed with Council striving 
to deliver improved services for ratepayers with the improvement of the road network 
again being a strong focus for Council. The capital works program was set based on 
the Strategic Plan and makes allowance for the future upgrade or replacement of 
existing assets.  
 
The plan was formulated bearing in mind a balance between the desire to contain 
rate rises, maintain sustainable debt levels and the achievement of the objectives of 
the Council strategic plan. 
 
The Local Government Financial Sustainability inquiry of Local Government in South 
Australia has adopted the use of four key financial indicators by the industry to 
monitor performance. 
 
The key index is the Operating Surplus/(Deficit) which was $199,704 for the year 
being a decrease from the $722,130 surplus recorded in the previous financial year, 
a difference of ($522,426). 
 
This large variance is a direct result of the Federal Governments decision to cease 
forward payments of Financial Assistance Grants in 2016. 
 
$470,000 of the 2016 allocation was paid in the 2015 financial year and as there was 
no forward payment made in 2016 the balance of grant funding for 2016 is well down 
compared to the previous year. 
 
The surplus was $512,850 less than the surplus of $712,554 projected in the budget 
for the year.  
 
Again a major factor affecting the surplus was the Federal Governments decision to 
cease forwarding advance payments of Financial Assistance Grants (FAG’s). On 30 
June 2015 Council received $470,000 which reflects the receipt of two instalments 
that should have been received in the 2015/16 financial year. 
 
Depreciation has been calculated based on 1 July 2011 revaluations plus the cost of 
new capital works completed since that time. Depreciation for 2015/16 has therefore 
increased by 1.5% over the 2014/15 year and by 14.4% over the 2011/12 year being 
the first year after the last valuations. 
 
The actual operating surplus/(deficit) recorded in 2015/16 represented an Operating 
Surplus Ratio of 2%, however the adjusted ratio taking into account the cessation of 
forward FAG funding results in an adjusted Operating Surplus Ratio of 7%. This is 
within the LGA recommendations for the industry of 0% - 15% where it is deemed 
that a Council should remain sustainable while it continues to deliver Surplus’s. 
 
Council has total liabilities (less financial assets) of $4,372,000 compared to 
operating revenue of $10,097,000 at 30 June 2016. This figure is used in the 
calculation of the Net Financial Liabilities Ratio which is 43%. Council recorded a 
positive ratio for the first time in 2012/13 (financial assets have previously exceeded 
total liabilities) and the continued trend of liabilities exceeding financial assets is 
directly attributed to the Port Lincoln Airport loan where it is always noted that the 
Airport is a self funding business activity that does not impact on Council rates. 
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ANNUAL BUSINESS PLAN  cont. 

The Local Government Act stipulates that Council is required to develop a Long Term 
Financial Plan and an Infrastructure and Asset Management Plan as part of its suite 
of Strategic Plans. The Long Term Financial Plan was reviewed and adopted by 
Council in April 2016 while a budget provision has been made in the 2016/17 budget 
to complete a substantial review of The Infrastructure and Asset Management Plan. 
The plans are used to evaluate Councils operating position, future cash flow and 
spending requirements on replacement of existing assets to ensure that adequate 
provision is made for these works. 
 
Council’s revenue amounted to $10.10 million with General Rate Revenue 
contributing $5.44 million or 54 percent. Other significant income came from User 
Charges ($2.10 million) which principally results from the Port Lincoln Airport 
operations, and Operating Grants and Subsidies ($1.33 million). 
 
Reserve accounts continue to be maintained for the Port Lincoln Airport, Cummins 
Homes and Coffin Bay Caravan Park to ensure that funds generated from these 
activities are available for future replacement of assets and upgrades as required. 
 
Rural road re-sheeting costs amounted to $532,000 and included significant works 
on Kathai Drive, Stamford Drive, Blue Fin Road, Mitshan Road, Quartz Hill Road, 
Koppio Road, Cockaleechie Road, Farm Beach Road, Mena Road, Woolshed Drive, 
Eight Street – Wangary and West Bay Road.  
 
Routine services provided including walking trail maintenance, footpath maintenance, 
waste management, library contributions, cemetery management, street lighting, 
foreshore maintenance, reserves maintenance and regulatory planning and 
development activities along with animal management proceeded generally in 
accordance with the Annual Business Plan. 
 
Council received Special Local Roads Program funding of $745,000 for upgrade of 
the Flinders Highway. This amount has been included in Comprehensive Income 
Statement as an amount specifically for new or upgraded assets and remains 
unexpended as at 30 June 2016. 
 
Council borrowings increased from $6.4m to $7.0m over the year, largely to fund 
road upgrades to support growing communities. It should be noted that this debt 
includes $3.12m for the Port Lincoln Airport relating to the recent upgrade of the 
terminal and other facilities. The Airport debt was reduced by $350,000 over the year. 
 



26 | P a g e  
 

ANNUAL BUSINESS PLAN  cont. 

The following list outlines the projects that were carried over from the 2015/16 year 
and will be completed in 2016/17; 
 

• Tulka CWMS, Easements $2,000 – This was carried over due to issues 
with ratepayers not agreeing to the easements. 

• Sleaford Bay Public Convenience Construction $90,000 – Staff 
identified suitable design and site location in 2015/16 with actual 
construction of the project to be commenced. 

• Coffin Bay Foreshore/Esplanade access points and parking areas 
$18,000 – Other projects took priority 

• Cummins Skate Park $130,000 – Yet to achieve agreement on a 
preferred site. 

• Coffin Bay Lookout – Install Airport canopy $26,000 – Other projects 
took priority 

• Tulka Reserve – Install Airport canopy $16,000 – Deferred awaiting 
completion of public consultation with Tulka residents. 

• Cummins Institute Repairs $5,000 – Both Council and the C&DEC 
spent money on repairs in 2015/16 with Council carrying over some 
funds to address minor issues 

• Flinders Highway $1,428,000 – Delayed due to tenders being in excess 
of funding available resulting in a revised design of the scope of works.  

• Bruce Terrace Upgrade $12,500 – Substantively complete – balance to 
complete minor works currently in progress. 

• Penmarric Lane, Boston $32,000 – Unable to source contractors to 
complete works 

• Mortlock Street, Cummins $30,000 – Unable to source contractors to 
complete works. 

• Proper Bay Road, S Bend upgrade $270,000 – Delayed due to issues 
with contractor. 

• Sealed Road Resealing $120,000 – Due to pavement failures identified 
on Bratten Way this funding was deferred to 2016/17. 

• Rubble Road Re-sheeting, 9 roads totalling $339,500 – This amount 
was carried over to due adverse weather conditions not enabling 
projects to be commenced.   

• Footpaths Construction, Hall Street Cummins $10,000 – Held up due to 
a delayed response from the Cummins Area School about how they 
want to control pedestrian access on to Hall Street. 

• Footpaths Construction, Giles Road to Haggerty Road $40,000 – 
Pressure on staff resources did not allow for the project to be 
commenced. 

• Port Lincoln Airport, Reseal on main runway $540,000 – Project 
delayed due to grant funding application 

• Port Lincoln Airport, Taxiway lighting $12,000 – Delayed due to the 
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potential of cost savings being further explored. 

• Cummins Authorised Landing Area, Drainage upgrade $6,000 – Minor 
works required to complete works. 

• Coffin Bay Boat Ramp, Fish Cleaning Facility $20,000 – Design and 
contractor availability issues. 

• Jetties, Mt Dutton Bay handrail $10,000 – Project deferred pending 
resolution of heritage issues within State Government departments. 

• Jetties, Underwater inspections $26,000 – Contractor availability 

• Tourism signs, Sleaford Bay $6,500 – Pressure on staff resources did 
not allow for the project to be commenced. Community Development 
Officer to complete in conjunction with Sleaford Bay Progress 
Association in 2016/17. 

• Farm Beach Caravan Park Gazebo & BBQ area $5,000 – Delayed due 
to contractor 

• Southern Depot, Under cover parking area for plant – $25,000 – 
Pressure on staff resources did not allow for the project to be 
commenced.
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STRATEGIC PLAN 

The District Council of Lower Eyre Peninsula’s Strategic Plan was reviewed during 
2011/12 and a ten year plan from 2012 - 2021 was adopted in April 2012. This 
Strategic Plan formed the basis for setting the 2015/16 budget.  
 
The objectives contained within the strategic plan are set out below:- 
 
Objectives 
 
1. Provide and maintain Council assets, infrastructure and services to meet the 

current and future needs of the community. 
 
2. Demonstrate effective, open and responsible governance and management. 
 
3. Responsibly manage (Council’s) impact on and preservation of the area’s 

natural resources, natural and built environment and heritage. 
 
4. Enhance the quality of life of residents and contribute to a vibrant, prosperous 

and sustainable community. 
 
5. Expand Council’s impact and sphere of influence using effective partnerships, 

collaborative relationships and advocacy. 
 
The five objectives all contain further sub-headings that list the intended outcome of 
the particular objective, and the strategies Council will undertake to achieve the 
objective. 
 
The following table provides detail of the projects and services that were delivered in 
2015/16 including comment on the following: 
 

• Council services specifically identified in the Strategic Plan, in particular where 
increased commitment from Council is identified in the plan 

  
• Capital projects undertaken in 2015/16 to meet the identified strategic 

objectives  
 

• Existing Administration Resources used to address particular strategic plan 
objectives 

 
 
In addition to reporting on the strategic plan objectives, the table also sets out 
Council’s performance against the 2015/16 Annual Business Plan with progress 
against the business plan objectives noted with: 
 

• (PC) – Partially complete 
• (C) – Complete 
• (NS) – Not started 
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In April 2016, Council adopted a new Strategic Plan in which they reconsidered the 
vision and mission statements, reaching a final consensus on both as follows:  
 
 
 
 
 
 
 
 
 
 

 
OUR MISSION: 

To assist our community achieve its economic and 
social potential through services, programs and 

advocacy and responsible management. 
 
 
Within the new Strategic Plan, key function areas were identified with a specific goal 
assigned to it, and actions below those goals to outline how Council will achieve its targets: 
 

 
 
 
 
 
  

OUR VISION: 
 

To promote and inspire 
safe, prosperous and 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.1.1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Review Council wide service 
standards, during the life of 
the Council to ensure they 
reflect community 
expectation and are 
delivered in an affordable 
and cost effective manner. 

Document and publish existing 
Council service standards and 
review regularly 

Level of Service standards 
documents to be developed  as 
follows: 
• Customer Service Standards  

(PC) 
• Roads - Finalise  as part of 

Strategic Plan Review (C) 
• Boat Ramps  (NS) 
• Street lighting - for commercial 

areas across Council urban 
locations (C) 
 

 
District Council of Lower Eyre 
Peninsula Management Plans to 
be developed or reviewed as 
follows:  
• Footpath plan  - Review (NS) 
• Playground  Plan – Review (NS) 
• Emergency Management Plan 

(NS)_ 
• Port Lincoln Airport Master 

Plan – In progress as at June 
2015 (PC) 

Complete 2015/16  
• Street Lighting Strategy 

presented to Council 
February 2016. 

Partially Complete                                   
• Customer Service 

Standards currently in 
draft. Councillors 
requested amendments 

• RoadLevel of Service 
Standards 

Compliant prior to 15/16 year   
District Council of Lower Eyre 
Peninsula Level of Service standard 
documents  completed as follows: 
• Waste Management  -  October 

2013 
District Council of Lower Eyre 
Peninsula Management Plans 
• Footpath Plan – March 2009 
• Animal Management Plan 

2012-2017 – September 2012 
• Playground Management Plan 
• Community Land Management 

Plan 
District Council of Lower Eyre 
Peninsula Guidance Reports 
• Greater Lincoln (Boston / 

Tiatukia)  Transport Strategy  

• Customer Service 
Standards – complete in 
2016/17. 

• Roads Level of Service 
Standard - complete in 
2016/17Boat Ramps - 
review–  in 2016/17  

• Playground plan - review  
in 2016/17 

• Emergency Management 
Plan – To be determined 

• Footpath plan - review –in 
2017/18 

• Animal Management Plan 
– Review in 2016/17 
 

 

1.1.2 
 
 
 
 
 
 
 
 
 
 

Maintain and improve 
transport services to the 
community 
 
 
 
 
 
 
 
 

Maintain Cummins airstrip in 
support of Royal Flying Doctor 

Drainage and airstrip upgrade in 
partnership with Cummins 
District Financial Services at total 
estimated cost of $200,000 (PC) 

Compliant 
$7,400 spent for routine annual 
maintenance. 
Partially Complete                                               
$224,000 spent on the Cummins 
Airstrip drainage upgrade in order 
to maintain operating standard for 
RFDS. Funded 1/3 each by Council, 
Cummins District Financial Services 
and Australian Government's 
Regional Aviation Access Program. 

Budget allocation provided for 
annual maintenance. 
 
 
Completion of upgrade 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.1.2 
cont 

Maintain and improve 
transport services to the 
community cont’d 

Investigate provision of 
community transport services  

Community bus model being 
investigated with CDFS 
Provision for community bus 
shed and subsidy contribution –  
$37,000 (PC) 

Complete 2015/16      
Investigation in relation to 
community transport services 
complete and bus purchased                               
 

Investigation Community Transport 
uses for Community Bus 
 

Support Red Cross Transport 
Services 

Annual allocation of $2,000 (C) 
 
 
Administration vehicles made 
available to Red Cross (C) 
 

Complete 2015/16 
Annual allocations of $2,000 have 
been provided. 
 
Administration vehicles made 
available to Red Cross to transport 
patients 

Investigation Community Transport 
uses for Community Bus 
 
 

1.1.3 Maintain and improve 
effective animal 
management practices  

Review Animal Management 
Plans, Policies and procedures 
and the associated resource 
requirements 

No particular activity Refer 1.1.1 Review in 2016/17 

1.1.4 Provide cost effective Waste 
Management services  

Review Waste Management 
Strategy to ensure services 
comply with community 
expectations and the State policy 
on waste and recycling 

Annual Business Plan  public 
consultation undertaken in 
relation to recycling service to 
North Shields, Louth Bay, 
Poonindie, Tulka and Lincoln 
fringe residential and rural  living 
areas (C) 
 

Complete prior to 15/16 year   
Community survey for targeted 
area recycling service 
 
Waste Management Strategy and 
standards reviewed 2013/14 

Waste Management Strategy 
Review dur 2017/18. 
. 

 

1.1.5 Contribute towards library 
services to cater for the 
needs of residents 

Annual contribution to the 
Cummins School Community 
Library and Coffin Bay Agency in 
line with Public Library Services 
funding formulae 

$39,900 contribution to the 
Cummins Community Library (C) 

Complete 2015/16 
Annual Contributions made 
towards the Cummins School 
Community Library. 
 
Complete prior to 15/16 year 
 $16,000 contribution for One 
Library Management System  
 

Budget allocation provided 
annually 

Voluntary annual contribution to 
Port Lincoln Tafe Library 

Annual $5,000 contribution 
continued. (C) 

Complete 2015/16 
Annual $5,000 contribution 
provided. 
 
 
 

Budget allocation provided 
annually 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.1.6 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Improve the landscape and 
maintenance standard of 
Council townships to 
engender community pride 
and encourage recreational 
activity for all ages 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Streetscape upgrades included in 
annual budgets 

No particular activity Complete 2015/16 
A streetscape amenity plan was 
created for the Cummins township 
with a view to using as a template 
for other townships in future 
budgets. 
Complete prior to 15/16 year 
Bruce Terrace, Cummins railway 
pedestrian crossing upgrade 
completed 2014/15 

$36,000 allocated in 16/17 budget 
to carry out identified works in 
Cummins. 
 
 

Walking Trails / footpaths remain 
a focus of annual budgets 

$25,000 allocated to maintain 
Oyster Walk and Investigator 
Trail. (C) 

Complete 2015/16 
Annual budget allocations made to 
Oyster Walk and Investigator Trail. 

Budget allocations provided 
annually 

Reserves  upgraded in line with 
community expectations with 
regard to financial capacity of 
Council 
 

• Playground Upgrades - 
$12,000 (?) 

• Cummins Railway Triangle   
       Power Upgrade $5,000 & 

BBQ Upgrade $5,000 (C) 
• Coffin Bay  - Lower Viewing 

Platform  $100,000 (C) 
• Coffin Bay Lookout – relocate 

Airport Canopy $30,000 NS 
• Tulka Reserve – relocate 

Airport Canopy $20,000 NS 
• Coffin Bay Foreshore 
       $18,000 for access points & 

parking areas along Coffin 
Bay Oyster Walk. NS 

• Coffin Bay Skate Park – 
complete $90,000 (C) 

• Cummins Skate Park 
       $150,000 allocated subject to 

suitable site located PC 
 
Annual reserves  maintenance  
budget of $87,000 (C) 
 

Complete 2015/16 
• Cummins Railway Triangle   
       Power Upgrade & BBQ 

Upgrade $11,000 
• Coffin Bay  - Lower Viewing 

Platform  $145,000  
• Coffin Bay Skate Park – 

complete $90,000 
Complete prior to 15/16 year 
2014/15 
• $12,000 to upgrade Louth Bay 

playground 
• $11,000 to install BBQ’s at 

Railway Triangle in Cummins 
• $22,000 to upgrade playground 

in North Shields 
2013/14 
• $24,000 allocated to upgrade 

Lion’s Picnic Reserve 
• $19,000 to install shade sails at 

Coffin Bay foreshore 
playground 

Complete 2015/16 
• Annual reserves routine 

maintenance funding 

• Coffin Bay Lookout – relocate 
Airport Canopy $30,000 

• Tulka Reserve – relocate 
Airport Canopy $19,000 

• Cummins Railway Triangle – 
relocate information board 
$12,000 

• Mount Dutton Bay – Install 
seating & signage near boat 
ramp $12,000 

• Lions Park – Install additional 
playground equipment $17,000 

• Cummins Skate Park $150,00 
• Budget allocation provided 

annually 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.1.6 
cont 

Improve the landscape and 
maintenance standard of 
Council townships to 
engender community pride 
and encourage recreational 
activity for all ages 

Review and plan for future 
upgrades and maintenance of 
Council playgrounds and active 
recreational areas 

Refer 1.1.1  Refer 1.1.1 Refer 1.1.1 

1.1.7 Maintain the standard of 
Council cemeteries with 
reference to Cemetery 
Management  Plan  

Develop Cemeteries in line with 
the Cemetery Management Plan 
& Strategic Plan 

Upgrade Cummins cemetery car 
parking and amenity - $40,000 NS 

Complete prior to 15/16 year 
• Coffin Bay  Cemetery expansion 
• Cummins Cemetery expansion 
• Mt Hope Cemetery Car Parking 
• Lake Wangary Car Parking 

upgrade  
• Poonindie Cemetery fencing 
 
 
 

Cummins - Upgrade cemetery car 
parking and amenity - $40,000 in 
2016/17 

1.2.1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Maintain and improve the 
standard of the sealed road 
network  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Review the  condition report on 
the existing sealed road network 
periodically 

No particular activity  Compliant prior to 2015/16 
Sealed Road Network condition 
report undertaken by Darryl 
Matters 

Review Sealed Road Network 
condition. 

Prioritise the program of sealing 
or resealing township roads 
according to strategic priorities as 
identified in the Capital Works 
program 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Projects included in 2015/16: 
• Flinders Highway 

rejuvenation subject to 50% 
funding from State Govt 
Special Local Roads program 
(PC) 

• Penmaric Lane – Stage 2 
$276,000 (PC) 

• Mortlock Street, Cummins 
$195,000 (PC) 

• Proper Bay Road $250,000, 
with funding from Motor 
Accident Commission (PC) 

 
 
 
 
 
 
 

Complete 2015/16 
• Sullivan Drive Realignment  
• Easton Road, North Shields  
• Haigh Drive, Tiatuckia 
• Main Street, Edillilie 
• Howard Avenue, Boston 
• Bruce Terrace, Cummins 

 
Partially Complete (carried over to 
complete in 2016/17) 
• Flinders Highway rejuvenation 
• Penmaric Lane – Stage 2 
• Mortlock Street, Cummins 
• Proper Bay Road S Bend 

 
 
 
 
 
 

2016/17 Budgeted Works 
• Wattle Drive, Tulka 
• Sanctuary Drive, Boston 
• Boston Area, Strategic Road 

Linkages – 2016/17 to 2019/20 
 

Projects included in Strategic Plan 
for consideration in future years 
• Sheoak Road, Tulka – 2017/18 
• Dodd Road, Stamford Industrial 

Area – 2017/18  
• Roberts Road, Tiatuckia Stage 1 

– 2018/19 
• Wakelin Road, Boston – 

2018/19 
• Ford Avenue, Boston – 2021/22 
• Boundary Road, Boston 

(subject to agreement with City 
of Port Lincoln) – 2021/22 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.2.1 
Cont 

Maintain and improve the 
standard of the sealed road 
network 

Prioritise the program of sealing 
or resealing township roads 
according to strategic priorities as 
identified in the Capital Works 
program 
 

• 2nd seal on previous capital 
works 
o Haigh Drive $65,000 (C) 
o Howard Avenue$45,000 

(C) 
o Main Street, Edilillie 

$19,000 (C) 
o Easton Road, North  

Shields $30,000 (C) 
• Roberts Road to Hidden 

Valley Lane link $25,000 – 
Preparatory works (NS) 

Complete prior to 15/16 year 
2014/15 
• Penmarric Lane Stage 1–Boston 
• Correa Drive, Coffin Bay 
• Hirchausen Road, Poonindie 
2012/13 
• Farm Beach/Hull Road (in front 

of shacks and to caravan park 
entrance)  
 

• Roberts Road, Tiatuckia Stage 2 
– 2022/23 

• Murray Drive, North Shields – 
2022/23 

• Eighth Street, Wangary – 
2022/23 

• East Terrace, Cummins – 
2023/24 

• Florence, Sabey & St Andrews 
Rd, Cummins – 2023/24 

• North & West Tce, Edillilie – 
2024/25 

• Charlton Tce, Wanilla – 
2024/25 

1.2.2 Continue to improve the 
standard of the unsealed 
road network throughout the 
Council area 

Maintain budgets for rubble road 
re-sheeting in line with the Road 
Asset & Infrastructure 
Management Plan 

Rubble Road Re-sheeting budget 
of $658,000. A further $90,000 
has been carried over from 
2014/15 to complete works.  
• Includes  Dutton Bay Boat 

Ramp area $12,500 & Sabey 
Road, Cummins  drainage 
works $8,000 (PC) 

Complete 2015/16 
Budget provided ibn line with 
AIMP. 
 
 
 

Annual budgets in line with 
Strategic Plan, Asset & 
Infrastructure Management Plan 
and Long Term Financial Plan 

Continue replacement of Rural 
Road Culverts 

Replacement of 2 Tod Pipes 
$10,000 (C) 

Complete 2015/16 
Replacement of culverts included 
in re-sheeting budgets                                     

Budget allocation provided 
annually 

1.2.3 Council roads maintained in 
line with 'Road Network 
Management Plan’ 
 

Develop Road Network 
Management Plan  

Refer 1.1.1 Refer 1.1.1 Refer 1.1.1 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.2.4 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Plan for upgrade of existing 
infrastructure and assets to 
meet current and future 
needs of the communities 

Develop a plan and leverage 
grant funding for future upgrades 
and maintenance requirements 
for Council boat ramps 
 

Refer 1.1.1 Refer 1.1.1 
 
Complete prior to 15/16 year 
• Coffin Bay Boat ramp car park 

upgraded 2012/13 

Refer 1.1.1 

Review township footpath plans 
to cater for families, less able 
bodied persons and young people 
and to reflect desired community 
standards 

Refer 1.1.1  
 
Capital Works 
• Coffin Bay Footpaths – Giles 

Road to Haggerty Road & 
Jubilee Drive, Esplanade to 
Hotel $62,000 (PC) 

• Hall Street, Cummins (PC) 

No Action Taken 
 
Complete 
• Coffin Bay Footpaths – Jubilee 

Drive, Esplanade to Hotel  
 
Partially Complete (carried over to 
complete in 2016/17) 
• Coffin Bay Footpath – Giles 

Road to Haggerty Road 
• Hall Street, Cummins  

 
Complete prior to 15/16 year 
• Works completed in Poonindie 

& Lake Wangary Schools in 
2014/15 

• Coffin Bay upgrades completed 
2012/13 

• Poonindie & North Shields 
upgrades completed in 
2011/12 and 2012/13 

Refer 1.1.1 
 
2016/17 New Budgeted Works 
• Coffin Bay – Jubilee Drive, 

Hotel to Morgan Road 
• Cummins – Bruce Terrace 

  
Future Footpath construction 
works included in Strategic Plan 
• Dorward St, North Shields – 

Caravan Park to Investigator 
Trail – 2017/18 

• Hirchausen Rd, Poonindie – 
School to Natasha Drive – 
2017/18 

• Main St, Wangary – Frontage 
of Kindergarten – 2017/18 

• Bruce Tce, Cummins – Meikle 
St to Roe St – 2020/21 

• Third St, Wangary – Eighth St 
to School – 2020/21 

• Esplanade, Coffin Bay – 
Jubilee Drive to Greenly 
Avenue – 2021/22 

• Dorward St, North Shields, 
Hotel to Ingrid Close – 
2022/23 

• Eighth St, Wangary – Main St 
to Third St – 2022/23 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

1.2.4 
cont 
 

Plan for upgrade of existing 
infrastructure and assets to 
meet current and future 
needs of the communities 
 

Plan to encourage cycling within 
built up areas  by giving 
consideration to annual budgets 
toward cycling initiatives 

Proper Bay Road upgrade will  
improve cycling safety (PC) 

complete 2015/16 
Budget provided for Proper Bay 
Road S Bend upgrade  

Provision in 2016/17 to complete 
Proper Bay Road S Bend upgrade 

Review the requirement for 
Industrial Land across the Council 
district and investigate re-zoning 
of appropriate land to meet 
demand 

Pursue negotiation with DPTI re 
access to Stamford Industrial 
Area (PC_-  Council currently 
investigating Dodd Road access 
option subject to DPTI support)  

Complete prior to 2015/16 
Structure Plan identified there was 
no requirement for further 
Industrial Land in the DCLEP 
portion of the Greater City of Port 
Lincoln area.  
 

 
Continue to review Industrial Land 
Requirements across the Council 
district. 

Review adequacy of Council 
street lighting and formulate 
plans for upgrades  

Refer 1.1.1 Refer 1.1.1                                    No further action required 

Review service levels in all 
Council reserves across the 
district  

No Actions Complete prior to 15/16 year 
Community Land Management 
Plans developed 

Annual review of Community Land 
Management Plan 

Plan for expansion of Cummins 
Industrial Area 

Internal preparation of concept 
plan for Cummins Industrial Area 
expansion. (C) 

Director Works & Infrastructure 
presented Cummins Industrial Area 
concept plan 

Ongoing review requirement for 
Industrial Land 

Upgrade the Cummins Council 
office and chambers 

Not Applicable Complete prior to 15/16 year 
Upgrade completed 2012/13 

No further action required 

Upgrade the Port Lincoln branch 
Council office 

$138,000 allocated to complete 
upgrade (C) 

Complete 
Upgrade completed 2015/16                                    

No further action required 

2.1.1 Act impartially in the 
interests of all sectors of the 
community and ensure 
equitable service delivery  
 
 
 
 
 
 
 

The views and needs of all 
sectors of the community 
considered  in review of Strategic 
Plan and setting of Annual 
budgets and Business Plans 
 
 
 
 
 

Undertake public consultation 
and consider Community views in 
setting Annual Business Plan (C) 

Compliant 
Public consultation undertaken re 
Strategic Plan & Annual Business 
Plan 
 

Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.1.2 Communicate effectively 
with ratepayers & residents 
(SASP T32 Customer Client 
Satisfaction) 

Maintain an up-to-date Council 
web site with increased capacity 
as an interactive means of 
communication 

Maintain active web site (C) Complete prior to 15/16 year 
Major web site upgrade in March 
2012 and maintained regularly by 
Council staff 

Ongoing 

Identify additional methods for 
information sharing and 
engagement with community 
groups and relevant stakeholders 

Meet with Community Reference 
Groups as follows: 
• Annual Business Plan public 

consultation (C) 
• Strategic Plan public 

consultation(C) 
• Adhoc  briefings as required (C) 

 
 

Maintain Council and Port Lincoln 
Airport Facebook Pages (C) 

Complete 
Community Engagement Strategy 
enacted 
 
 
Implementation of Council 
Facebook page 

Ongoing 

Consult with indigenous 
communities as part of public 
consultation prior to 
implementation of significant 
Council initiatives (SASP T6 
Aboriginal Wellbeing) 

Staff to identify indigenous 
communities and seek feedback 
in relation to relevant issues (PC) 

Compliant prior to 2014/15 
Participation in Indigenous Policy 
review 

Ongoing 

2.1.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Improve the standards of 
governance throughout the 
organisation to meet 
legislative requirements 
 
 
 
 
 
 
 
 
 
 
 
 
 

Review all administration policies 
to reflect current legislative 
requirements and to ensure 
Council has clear guidance to 
enable consistent, efficient and 
timely decision making. 

No particular action Compliant 
Full policy review completed 
following the 2014 Council Election 
with all policies reviewed upon 
legislation or organisational change 
and in line with best practice 
advice from the Local Government 
Association or legislation. 

Ongoing 

Review established practices, 
policies, and procedures for 
customer & rate payer requests 
for service and lodging of 
complaints to meet the legislative 
requirements of section 270 of 
the Local Government Act  
 
 

No particular action  Complete prior to 15/16 year 
Council has adopted policies in 
relation to Complaints & 
Compliments as well as Requests 
for service 

Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.1.3 
Cont  

Improve the standards of 
governance throughout the 
organisation to meet 
legislative requirements 

Annual review of Council 
delegations and sub-delegations 
to ensure they best serve the 
needs of the Council 

Council to review delegations in 
July 2015 NS 

Partialy Complete 
Delegations reviewed in 2014 
 

 Review of delegations to be 
presented to Council December 
2016 
 

Implement action plans to 
improve performance in relation 
to Risk Management, OHSW 
compliance and governance 
issues 

Staff will update the following 
documents 
• Risk Management Review 

Action Plan (C)                                                                 
• KPI Audit Action Plan (C) 
 
Focus placed on Contractor 
systems (as an area highlighted in 
last audit). (PC) 

Compete 2015/16 
A Governance review is scheduled 
to be undertaken by an external 
consultant in the new strategic 
plan term. 
 
KPI results improved, with 
assistance provided by the 
LGAWCS implementation project. 
 
Complete prior to 15/16 year 
Business continuity planning 
finalised and presented to Council 
for information. 
 
Full time Corporate Services Co-
ordinator appointed in 2014/15 
with responsibility for Risk 
Management, WHS & Governance  
 
Position upgraded to Manager 
Corporate Services 
 
0.6 FTE Corporate Services 
Assistant appointed in 2014/15 to 
assist with WHS management & 
engaged an extra day over 10 week 
period to implement contractor 
programs. 

Ongoing 
 
 
 
 
 
 
 
 
 
 
 

Upgrade Records Management 
policies, procedures and systems, 
including consideration towards 
purchase of purpose built 
software within the financial 
capacity of Council 

TRIM Records Management 
Software System to be 
implemented, including staff 
training (C) 

Complete 
TRIM Records Management 
Software System purchased & 
implemented, including staff 
training 

Ongoing training budget provided 
for staff to ensure best practise in 
the HP Trim program. 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.1.4 
 
 
 
 
 
 
 
 

Maintain an up to date 
planning framework which 
encourages and supports 
soundly based residential 
and economic growth (SASP 
T36 Government Planning 
Decisions) 
 
 
 
 
 
 
 
 
 

In conjunction with the City of 
Port Lincoln develop a Structure 
Plan for the Greater City of Port 
Lincoln Area  
 
 
 
 
 

Not particular actions Structure Plan discontinued 
following advice from DPTI  
Decision to proceed with the 
relevant DPA’s rather than 
spending additional resources on 
completing the Structure Plan 
when it will not be part of the  
State Government Planning 
Strategy 

No further action required. 

Periodically review Council’s 
planning policies, processes and 
enforcement practices 

Prepare Strategic Directions 
Planning Report $15,000 NS 

Compliant 
Tenders being called in November 
2016 for Consultant to undertake 
the SDR project. 

Develop Strategic Directions 
Report. 

Complete Better Development 
Plan review 

General and Coastal 
Development Plan review to be 
completed $2,000 (C – with 
Minister for Planning for signing) 

Final Coastal & General DPA 
submitted to Minister for Planning 
for final approval. Still with 
Minister as at 2 November 2016. 

No further action required 

Undertake DPA’s where 
community benefit is foreseen, in 
particular: 

• Conclude North Shields 
DPA 

• Boston Rural Living DPA 
• Finalise Cummins DPA 

Coffin Bay Residential Living 
Report (PC) 

Complete 2015/16 
Development Plan Amendments 
completed 
• Cummins Township 
• North Shields Settlement Zone 
 
Minister for Planning did not 
consent to Boston Rural Living 
Zone expansion. 
 

Work relating to addressing 
Bushfire Risk to be undertaken in 
order to include in the report for 
discussion with Minister for 
Planning regarding expansion of 
residential  land zoning in Coffin 
Bay. 
 

2.2.1 Ensure sound risk 
management systems and 
business continuity plans in 
place 

Develop risk management 
systems aligning with adjacent 
Councils of the Eyre Peninsula 
Local Government Association 
(EPLGA) 

Staff of three Councils working on 
alignment of Contractor systems 
and tree management guidelines 
PC – Alignment of Contractor 
Management Systems was not 
successful.  

Partially Complete 
Councils share Risk Management 
Coordinator who guides practices 
within each Council. 
 
Alignment of Contractor systems 
was attempted but was 
unsuccessful with all Councils 
having reverted to using their own 
forms and systems. 

On going 

Develop business continuity plans 
to ensure surety of Council 
operations 

No specific action Complete prior to 15/16 year 
Business Continuity Plan developed 
in 2014/15 

Business Continuity Program to be 
reviewed annually - Test 
periodically. 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.2.2 Ensure Council is financially 
sustainable in the longer 
term 
 

Complete the recommendations 
of the ‘Managing for the Future – 
Continuous Improvement 
Program’ 
 

Finalise EMRAP & Internal 
controls and complete a review 
of Council’s governance 
framework - PC 
 

Partially complete 
Council has implemented many of 
the recommendations from the 
report through a variety of 
programs and activities (i.e. 
Internal controls, EMRAP) 

Ongoing 

Subject major initiatives of 
Council to a thorough prudential 
analysis, including consideration 
of long term costs and benefits 
and analysis of project risks 

No issues in 2015/16 Annual 
Business Plan requiring 
Prudential Review 

Complete prior to 15/16 year 
Airport Upgrade was subject to 
Prudential Review 

Ongoing 

2.2.3 
 
 
 
 
 
 
 
 
 
 
 
 
 

Develop and maintain an 
Infrastructure and Asset 
Management Plan for all 
classes of assets 
incorporating long term 
maintenance, renewal and 
replacement plans and 
strategies to resource 
current funding/service gaps 
over the period of the plan 
 
 
 
 
 
 
 

Update the  Asset & 
Infrastructure Management Plan 
(A&IMP) and Long Term Financial 
Plan (LTFP) annually following the 
release of the Annual Business 
Plan 
 
 

A&IMP and LTFP to be next 
reviewed as part of Strategic Plan 
review  (PC)  
  

Partially complete 
LTFP reviewed and adopted by 
Council in April 2016 

Provision in 16/17 budget to 
review and update A&IMP. 
 
LTFP reviewed annually 

Review the base data of the 
A&IMP to ensure it adequately 
measures the rate of 
deterioration/depreciation, 
including annual review  between 
condition audits and periodic 
valuations 

CWMS data will be reviewed by 
independent consultant (C) 

Partially complete 
CWMS A&IMP plan has been 
prepared by independent 
consultant, but not provided to 
Council as of 30 June. 
Complete prior to 15/16 year 
Total Database review in 2011/12 
 
Road asset methodology  reviewed 
2014/15 
 
Asset  data verified by independent 
consultant 2014/15 

Full review of Asset Valuations due 
1 July 2016 

Review  rating practices to ensure 
inter-generational funding of 
asset renewal is occurring 

Rating practices reviewed  in 
preparation of Annual Business 
Plan (PC) 

Complete 
Council practise is to ensure inter- 
generational funding of assets, in 
particular new infrastructure is 
funded over 10 years by loan 
borrowing, and AIMP reflects 
methodology of funding and 
providing for  replacement of 
assets 

Review township rating practices 
for inclusion in 2017/18 budget 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.2.4 Ensure Council owned assets 
and property are reflective of 
Council’s longer term 
objectives  

Maintain up to date Asset 
Register and Community Land 
Management Plan 

Community Land Management 
Plan to be reviewed in July 2015 
(NS) 
Asset register will be updated as 
part of end of year Accounting 
processes (C) 

Complete 
Community Land Management 
Plan in place 
Asset register maintained as part of 
Accounting records 

Annual review 
 

Identify assets and property 
which are under-utilised or 
surplus to requirements and 
consider disposal/usage options 

Sale of surplus airport land (NS) Complete prior to 15/16 year 
Surplus property disposed of as 
follows: 
• Two blocks on Pearson Street 

(Lot 6, 2013/14); (Lot 7, 2012/13) 
• Jeanes  Street shed (2014/15) 
 

Further review required by Council 
to identify surplus assets and 
consider for disposal 

2.2.5 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Review Council business 
activities to ensure they 
represent value to the 
ratepayers  
 
 
 
 
 
 
 
 
 
 
 
 

Review Coffin Bay Caravan Park 
operation to ensure that it is 
financially sustainable in the 
longer term 

Caravan Park has a budgeted 
$8,200 operating surplus in 
2015/16 (C) 

 

Compliant 
Operating  surplus (deficit) set in 
budgets as follows: 
2011/12  $33,300 
2012/13   $14,300 
2013/14   $1,200 
2014/15  $5,200 
2015/16  ($13,740) 

Annual review 

Review Business Plan for Port 
Lincoln Airport including review 
of ownership and management 
structures to maximise benefits 
to the council and the region. 

Financial review undertaken 
including: 
• Setting of target dates for debt 

payment (C) 
• Review of passenger levy (C) 

 
Master Plan review to be 
completed (C) 

 
Not Complete 
Airport Business Plan has not been 
reviewed. 

Airport Business Plan to be 
reviewed following completion of 
Master Plan review 

Review Cummins Homes 
operation 

Cummins Homes  has a budgeted 
$7,000 operating surplus in 
2015/16 (C) 

 

Compliant 
Operating  deficits  set in previous 
budgets: 
2011/12  ($1,450) 
2012/13   ($2,900) 
2013/14   ($8,100) 
2014/15   ($8,100) 
2015/16   ($8,485) 

Annual review 
 

First two bedroom unit 
conversion to be completed (C) 

Complete 
Unit 7 upgraded to two bedrooms 

Consider opportunity for further 
two bedroom unit conversions 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.3.1 Support and assist Elected 
Members to undertake their 
statutory responsibilities and 
roles as community leaders  

Annual training programs 
developed for Elected Members 
training 

Focus on new council induction 
programs (C) 

Complete 
EM Training programs have been 
designed to work with 
neighbouring councils to decrease 
costs and provide a focus on 
governance, codes of conduct and 
accountability in line with the 
mandatory training requirements 
introduced November 2014. 

Training to be conducted in line 
with the Elected Member training 
plan (in particular the mandatory 
training). 

Budget provisions made for 
Elected Member training 

$3,000 provided in budget for 
Elected Member training (C) 

Complete 
Annual Training programs provided 
for elected members  

Funding Allocations made annually. 

2.3.2 Appropriately represent 
Council at regional forums 

Attendance of staff and Elected 
Members at LGA and EPLGA 
meetings 

Elected member travel budget of 
$9,000 provides for each member 
to attend at least one LGASA or 
EPLGA Function every year (C) 
 
$3,000 provided to attend 
Australian Local Government 
Association conference in 
Canberra (C) 
Staff will attend  relevant forums 
(C) 

Complete 
Council was represented at Roads 
& Works conference, EPLGA annual 
conference, LGA AGM and OGM 
and other meetings/forums where 
relevant. 
 
 
 

Staff and councillors  will attend 
meetings and forums in line with 
budget allocations and where 
benefit can be gained for Council 

2.3.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Support and assist Staff to 
undertake their roles and 
responsibilities to a high 
standard 
 
 
 
 
 
 
 
 
 
 
 
 
 

Develop a Workforce plan for the 
staff complement of Council to 
ensure that staffing and 
succession planning is 
commensurate with service 
standards of Council identified in 
the Strategic Plan 

 Review of staffing requirements 
across entire organisation 
including 

• Works Department 
• Development 

Department 
• Finance Department 
• WHS / Risk / HR 

Department (C) 

2015/16 
Implementation of additional team 
leader positions in the Works 
Department to facilitate pro-active 
management of the road networks. 
Complete prior to 15/16 year 
Organisational review carried out 
in 2012/13  
Additional staff added as follows: 
• Director of Works & 

Infrastructure supported by 
Works Manager & Airport 
Manager 

• Corporate Services Coordinator 
position made full time 

• Corporate Services  Assistant  
0.6 FTE in 2013/14 

Further review of organisational  
structure included as a goal 
following CEO Performance Review  
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

2.3.3 
cont 
 
 
 
 
 
 
 
 

Support and assist Staff to 
undertake their roles and 
responsibilities to a high 
standard 
 
 
 
 
 
 
 

All Council staff receive annual 
performance appraisals and 
feedback 

All staff are subject to annual 
performance review (PC) 

Complete 
Annual appraisal system in place 

Target is for 80% of staff to be 
subject to annual performance 
review every year 

Annual training programs 
developed for staff following 
annual Training Needs Analysis  
 

Annual Staff training programs 
developed. (C) 
 
Training budgets provided  
incorporating  Work Health & 
Safety Training (C) 

Complete 
Annual Training programs 
developed in consultation with 
Department Managers & 
employees. 
 

Budget allocation provided 
annually 
 
Review of job descriptions to align 
with training registers, courses and 
programs 

Maintenance of an effective 
Work Health & Safety 
Management System 
incorporating LGAWCS One 
System Policy & Procedures 

Review  WHS Management Plan 
(C) 
 
Review and implementation of 
One System procedures (C) 
 
Tailored Implementation 
program (PC) 

Compliant 
Working party established which 
reviewed and recommended to 
WHS committee the One System 
(OS) procedures. OS procedures 
reviewed and adopted by WHS 
Committee prior to 30/6/15 
 
Tailored implementation program 
assisted in reviewing the contractor 
management documents and 
procedures 
 

Ongoing 

2.3.4 Ensure Council has a strong 
Customer Service focus 

Develop strategies to improve 
customer relations 

Refer 1.1.1 Refer 1.1.1 Refer 1.1.1 
 

3.1.1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Implement cost effective 
waste management 
strategies    
 
 
 
 
 
 
 
 
 
 
 
 

Explore opportunities to reduce 
waste to landfill (SASPT67 Zero 
Waste) 

Transfer Stations operate in 
Cummins and Coffin Bay (C) 
 
Weekly Kerbside waste collection 
service provided across Council 
District (C) 
 

Complete 2015/16 
Waste Management Level of 
Service reviewed  – Refer 1.1.1 

Ongoing 

Explore opportunities for efficient 
collection of recyclables 

Public Consultation to be 
undertaken in relation to 
implementation of kerbside 
recycling in North Shields, Louth 
Bay, Poonindie, Tulka and Lincoln 
fringe residential and rural living 
areas © 
 

Compliant 
Transfer Stations operate in 
Cummins and Coffin Bay 
 
Survey undertaken in relation to 
the implementation of kerbside 
recycling collection in southern 
area. 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

3.1.1 
cont 

Implement cost effective 
waste management 
strategies    

Ensure adequate budget 
provision made for waste 
management 

$635,000 allocated for Waste 
collection and disposal contract. 
(C) 
$156,000 allocated to Transfer 
Station operations (C) 
$30,000 allocated for purchase of 
hook lift bin and loading ramp (C) 
Waste Management accounts for 
14.1% of Council General rate 
Revenue 

Compliant 
Annual Budget provisions made. 

Budget allocation provided 
annually 

Support Regional Landfill Facility  Council waste being delivered 
into regional land fill facility (C) 

Shared service regional waste 
facility services   - DCLEP, DC 
Tumby Bay and City of Port Lincoln. 

Ongoing 

3.1.2 
 
 
 
 
 
 
 
 
 
 
 

Maintain and consider 
options to upgrade township 
effluent waste-water systems    
(SASP T73 Recycled Waste) 
 
 
 
 
 
 
 
 

Review the requirement for 
implementation of new CWMS 
systems at townships where 
environment is impacted by 
current systems 
 

No specific actions Compliant 
Environmental impact considered 
via industry and DEWNR reports 

On going 

CWMS North Shields, Cummins, 
Coffin Bay, Tulka system 
components completed in line 
with budgets. 
CWMS North Shields, Cummins, 
Coffin Bay, Tulka system 
components completed in line 
with budgets. 

CWMS upgrades budgeted as 
follows: 
• Coffin Bay Pump Station J 

upgrade $12,000 (NS) 
• Tulka Easements $17,000 (C) 
• Cummins replace existing 

Mains pipes $50,000 (NS)_ 
• Cummins consultant fees to 

design scheme upgrade 
$70,000 (NS) 

• $55,000 provided for 
maintenance of  four 
schemes, including the  
de-sludging of septic tanks (C) 

Complete 2015/16 
Coffin Bay Pump Station J upgrade 
 
Complete prior to 15/16 year 
CWMS upgrades completed as 
follows: 
2011/12 – Major works at Tulka 
with minor work at Coffin Bay and 
Cummins 
2012/13 – Tulka major upgrade 
completed with further minor 
works at Coffin Bay & Tulka. 
2013/14 – Easements created at 
Tulka & minor works at Coffin Bay 
2014/15 – Further easements at 
Tulka and minor works at Coffin 
Bay. 
 
 

Provision in 16/17 budget to 
upgrade Cummins CWMS and 
completion of Easements at Tulka 
township 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

3.2.1 
  
  
  
 
 
 
 
 
 
 
 
 
 
 
  
   

Work in conjunction with 
appropriate State 
Government agencies for the 
protection and sustainable 
use of the extensive coastline 
of the Council area (SASP T71 
Marine Biodiversity; T72 
Nature Conservation). 
  
  
 
 
 
 
 
 

Protect the natural and built 
environment by improved 
stormwater management and re-
use, and reducing contaminated 
discharge in coastal areas  

Consolidation of Coffin Bay 
Foreshore / Esplanade access 
points $18,000 (NS)  

Complete prior to 15/16 year 
Stormwater rain garden 
constructed in Coffin Bay in 
conjunction with NRM 2012/13 
 
 

Develop Stormwater Management 
Plan for Coffin Bay 
 
Provision in 16/17 budget for 
Consolidation of Coffin Bay 
Foreshore / Esplanade access 
points 

Develop foreshore vegetation 
management plan for significant  
areas of crown land under care & 
control of Council in partnership 
with relevant agencies 

No actions 2015/16 Complete prior to 15/16 year 
Coffin Bay Foreshore Vegetation 
Management Plan completed 
2013/14 

No specific actions included 

Ensure appropriate signage to “at 
risk areas” to assist the 
community in protection of the 
habitat of those areas 

No specific actions 2015/16 No specific actions carried out in 
period of current Strategic Plan 

Signage to be placed at any 
identified high risk areas. 

High priority issues on coast line 
discussed and prioritised with 
relevant agencies  

No specific actions 2015/16 Complete prior to 15/16 year 
Project carried out at Lone Pine, 
Sleaford Bay in conjunction with 
EPNRM Board. 
North Shields Seawall built 2011/12 
North Shields drainage study 
referenced as part of Easton Road 
construction 
Meetings held with Coast 
Protection Board to discuss coastal 
erosion issues 

ON going discussions with Coast 
Protection Board and relevant 
government agencies 

3.3.1 
 
 
 
 
 
 
 
 
 
 
 
 

Actively participate in 
development enactment and 
promotion of fire prevention 
plans for the community 
 
 
 
 
 
 
 
 
 

Participate in development of fire 
prevention plans by the Regional 
Bushfire Management 
Committee 

Bushfire Management Advisory 
Committee to be re – established 
to provide local input regarding 
fire prevention matters (NS) 

Lower Eyre Peninsula bushfire 
prevention plan adopted. 
BMAP program completed with 
assistance of SACFS, community 
members and Council staff (MDES) 

Manager Development of 
Development & Environmental 
Services is a member of the Lower 
Eyre Peninsula Bushfire 
Management Committee 

Support initiatives which inform 
and assist landholders to be 
prepared for bushfire 

Council will support initiatives of 
SACFS and General Inspector will 
participate in community 
information days (C) 

GI has participated in community 
information days                                             
 
 

Ongoing 

Carry out works as identified in 
the Lower Eyre Peninsula 
Bushfire Prevention Plan 

$35,000 allocated for direct  fire 
prevention works to be 
completed in preparation for fire 
season (C) 

Complete   
Annual programs of work 
undertaken in accordance with the 
fire prevention works program. 

Budget allocation provided 
annually 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

3.3.1 
cont 
 
 
 
 

Actively participate in 
development enactment and 
promotion of fire prevention 
plans for the community 
 

Participate in Greater City of Port 
Lincoln Bushfire Prevention 
Committee and include relevant 
actions within Council Annual 
budgets 

No specific actions 2015/16  Complete prior to 15/16 year 
2012/13 
Kennedy Drive 
2013/14 
Lyle Drive, Giles Rd & Haggerty Rd 

Issues identified by Greater City of 
Port Lincoln Bushfire Prevention 
Committee included in Council 
budgets. 

3.3.2 Work cooperatively with 
State agencies to ensure 
Council managed land, 
including road side verge 
vegetation, is consistent with 
and supportive of emergency 
services response capacity 

Liaise with local fire authorities 
and establish acceptable 
standards for roadside vegetation 
consistent with keeping the area 
safe and enabling effective fire 
control 

Tree trimming budgets included 
as follows: 
• Township     $  25,000 
• Rural Roads $115,000 (C) 

Complete 
Tree trimming budgets included as 
follows: 
• 2011/12  $102,000 
• 2012/13  $126,000 
• 2013/14  $136,000 
• 2014/15  $150,000 
• 2015/16  $140,000 
 
Council has adopted a Roadside 
Vegetation Management Plan after 
seeking to consult with the Native 
Vegetation Council. 

Liaison and where possible, 
appropriate standards of road side 
vegetation developed in 
conjunction with fire authorities 
and Native Vegetation Council 
 
Budget allocation provided 
annually for tree trimming 

3.3.3 Develop Council road 
network which will assist 
with fire mitigation 

Develop road network concept 
plans to support future 
Development Plan Amendments 
in areas of high fire risk 
 

No specific action 2015/16 Complete prior to 15/16 year 
Greater Lincoln (Boston / Tiatukia)  
Transport Strategy developed for 
Council by  consultant in 2012/13 

 
Ongoing 

Pursue establishment of  link 
roads in Lincoln Fringe Area 
(Boston) 
 

$25,000 allocation made to plan 
for road from Hidden Valley Lane 
to Roberts Road (C) 

Partially Complete 2015/16 
Negotiations ongoing with 
landowners regarding Hidden 
Valley Lane to Roberts Road link 

 Pursue Hidden valley Lane Roberts 
Road link 

3.3.4 Use Council’s powers under 
the Fire and Emergency 
Services Act 2005 to promote   
and enforce the 
responsibilities of 
landowners in controlling fire 
hazards 
 

Review Council’s Fire Hazard 
Control standard operating 
procedure 

Properties will be inspected in 
lead up to fire season and Section 
105 notices issued as required. 
(C) 

Complete2015/16 
Section 105 notices issued 
 

Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

3.4.1 Assess the predicted impact 
of climate change in the 
Council area including any 
impact from higher sea levels 
in coastal towns  

Review LGAMLS Climate Change 
Adaption Strategy  

Council will review Climate 
Change Adaption Strategy. (NS) 

 
 
Complete prior to 15/16 year 
Mayor & CEO attended EPPICCA 
meeting hosted by Natural 
Resources Eyre Peninsula. 
 
Council Mayor actively involved in 
development of Eyre Peninsula 
Integrated Climate Change 
Agreement (EPICCA) in capacity as 
LG Board Member. 
 

Monitor climate change reports 
and recommendations as supplied 
by relevant agencies. 
 
Climate Change Adaption Strategy 
to be reviewed as identified in 
Strategic Plan 2016-2025 

3.5.1 Work cooperatively with the 
Natural Resource 
Management Board and 
other relevant Government 
agencies to ensure a quality, 
sustainable and expanded 
water supply is available to 
meet existing and future 
needs of community and 
business 

Participate in reviews of the SA 
Water Long Term Plan 

Council to provide representation 
and input towards SA Water Long 
Term Plan for Eyre Peninsula (C) 

 Complete prior to 15/16 year 
CEO & designated Councillor have 
participated in SA Water LTP 
review 

Council to maintain involvement as 
required 

Participate in reviews undertaken 
by Eyre Peninsula Natural 
Resource Management Board 
(EPNRMB) into water supply and 
demand for Eyre Peninsula 

Council to  participate in annual 
EPNRMB supply and demand 
analysis meetings as appropriate 
(C) 

Complete prior to 15/16 year 
CEO attended Water Allocation 
Plan (WAP) meetings 
Draft WAP provided to Council 
 
EPNRM Executive Officer provided 
deputation to Council re draft WAP 
 

Council to maintain involvement as 
required 

3.6.1 Support the Natural 
Resource Management 
Board, government agencies, 
agricultural interests and the 
community to ensure 
sustainable land 
management practices are 
utilised (SASP T70 
Sustainable Land 
Management) 
 

Participate in land management 
practise forums conducted in the 
region 

No specific action in 2015/16 
  

Complete prior to 15/16 year 
CEO attended Disaster Relief for 
Primary Producers forum held at 
Cummins Bowling Club. 

Council to maintain involvement as 
required 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.1.1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Encourage the retention of 
young people in the 
community and their 
participation in its future 
(SASP T23 Social 
Participation) 
 
 
 
 
 
 
 
 
 
 
 

Work with relevant agencies to 
encourage development of 
business activity and initiatives 
conducive to ensuring young 
residents have the option of 
remaining and working in the 
area (SASP T47 Jobs & T46 
Regional Population Levels) 

No specific Actions in 2015/16 
Opportunities to be taken to 
support relevant agencies in 
initiatives to retain youth in 
district where appropriate  

Complete prior to 15/16 year 
Council participated in the Agri 
Foods Skills for Jobs program as a 
pilot with City of Port Lincoln & DC 
Tumby Bay representing the Local 
Government sector. 
 
Outcomes of Agri-Foods program 
posted on Council facebook page 
and provided to Community groups 
 
Council has cooperated to assist 
with the role out of the Remote 
Jobs and Communities Program by 
assisting with sourcing office space 
in Cummins, and assisting with 
work skill opportunities. 
 

Council to support projects and 
initiatives where warranted. 

Liaise with Regional Development 
Australia Whyalla & Eyre 
Peninsula (RDAWEP), industry 
and business to assist in 
encouragement of expanded 
employment opportunities for 
young residents 
 

No specific action in 2015/16 
Support RDAWEP initiatives to 
retain Youth in district 
  

No actions in period of current 
Strategic Plan              
 

Council to maintain strong working 
relationship with RDAWEP 

Consider options of work 
placement/experience for senior 
students of local schools and a 
system of traineeships where 
appropriate 

No specific action in 2015/16 
Council has employed two 
Trainees under the state 
Government Trainee scheme. 
 

Council employed a trainee in 
January 2016 after contract signed 
with Career Employment Group to 
employee two trainees over two 
years.   
            

New Administration trainee to be 
employed 2016/17 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.1.2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Assist the well-being of 
residents by encouraging 
involvement and 
participation in community 
group activities and 
programs (SASP T24 
Volunteering) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Promote community groups and 
events 
 
 
 
 
 
 
 
 

$25,000 allocated for Community 
& Sporting Groups Capital Grant 
available on a competitive basis 
(C) 
 
Community issues promoted on 
Council facebook page. (C) 

 Council has supported community 
and sporting groups by way of 
Capital Grants Programs as follows; 
Complete 
• Cummins Bowling Club Inc 

$9,000  
• Cummins Memorial Recreation 

Centre $ 9,000 
•  Marble Range Community 

Centre $10,000 
• Cummins Kapinnie Netball Club 

$10,000 
• Coffin Bay Progress Assoc $500 
• Kapinnie Hall and Recreation 

Association $1,500 
Completed prior to 15/16 year 
2011/12 
• SES Cricket Club $11,500 
• Riding For Disabled $5,500 
• Emu Pony Club $2,500 
• Kapinnie Tennis Club $1,600 
2012/13 
• Port Lincoln Pony Club $5,000 
2013/14 
• Karkoo Hall, $20,000  
• North Shields Sports Assoc, 

$5,000 
• White Flat Hall, $11,000 
• Edillilie Progress Assoc, $1,755 
• Cummins Pool - $4,500 
2014/15 
• Coffin Bay Progress Ass -$4,500 
• Tod River Cricket Club - 

$14,000 
• Coffin Bay Yacht Club - $2,500 
• Cummins Pool - $3,500 
• Wanilla Progress Assoc - $500 
 
 

Provision in 15/16 budget for 
Cummins Gymnastics Club $20,000, 
Louth Bay Golf Club $6,000 with 
$15,000  unallocated 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.1.2 
cont 

Assist the well-being of 
residents by encouraging 
involvement and 
participation in community 
group activities and 
programs (SASP T24 
Volunteering) 

Encourage and support 
community volunteers to Council 
and community activities 

No specific actions for 2015/16 Complete prior to 15/16 year 
Volunteer induction program in 
place. 

Ongoing 

Develop Memorandum of 
Understanding for the YAC 

Review YAC arrangements (NS) State Govt no longer involved with 
YAC’s. 

Ongoing review of YAC 
arrangements 

Council involvement and support 
for Youth Advisory Committee 

$3,000 allocated for YAC funded 
by $1,500 grant 
Community Development Officer 
to attend YAC meetings 

Complete 
CDO attended YAC meetings. 
Budget provision made 

Budget allocation provided 
annually 

Funding for Youth Week activities $3,000 allocated for Youth week 
funded by grant (C) 

Youth funding has been sourced 
where possible 

State Govt has reduced Youth 
funding. 

4.1.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Support strategic upgrading 
of sporting, recreation and 
community facilities in the 
townships of the Council area 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Annual budget provision  for 
upgrade of facilities which meet 
Council’s strategic objectives  
 

The following township amenity 
upgrades are provided for in the 
2015/16 budget: 
• Footpath construction in 

Coffin Bay $62,000 (PC) 
• Coffin Bay Lookout upgrade 

$30,000 (NS) 
• Tulka  Reserve Upgrade 

$20,000 (NS) 
• Coffin Bay Foreshore Access 

points and car parking 
$18,000 (NS) 

• Cummins Cemetery upgrade 
$40,000 (NS) 

• Coffin Bay Fish Cleaning 
facility $44,000 (C) 

• Playground upgrades $12,000 
 
 

Partially Complete 2015/16 
• Footpath construction in Coffin 

Bay Refer 1.2.4 
• Coffin Bay Fish Cleaning Facility 

 
The following significant 
contributions have been made to 
community groups for upgrades or 
township amenity 
Complete prior to 15/16 year 
2012/13 
• $50,000 for Cummins Rec 

Centre Upgrade 
• $25,000 to Cummins RSL for 

Memorial upgrade 
• $6,000 to Cummins Swimming 

Pool for chemical pit 
2014/15 
• $30,000 to C&DEC for Railway 

Corridor upgrade in Cummins 
• $30,000 to Coffin Bay Bowling 

Club for Synthetic Greens 
 
 
 
 
 

Consider township amenity issues 
as part of annual budgets 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

 
 
4.1.3 
cont 
 
 
 
 
 
 
 
 
 
 
 

 
 
Support strategic upgrading 
of sporting, recreation and 
community facilities in the 
townships of the Council area  
 
 
 
 
 
 
 
 
 

Continue to provide ‘Community 
Reserves Support Grants’ to 
assist with local initiatives 

$20,000 allocated for Community 
Reserves Support Grant available 
on a competitive basis. (C) 

Council has provided community 
reserves support grants  as  
follows: 
Complete 
•     Edillilie Riding Club $2,617 
•    Cummins & District Enterprise         

Committee $2,342 
Complete prior to 15/16 year 
2011/12 
• Louth Bay Comm Club - $500 
• Coffin Bay Progress Assoc- 

$4,000 
• North Shields Progress - $1,000 
2012/13 
• Louth Bay Progress Assoc- 

$1,000 
• Wanilla Progress Assoc - $1,000 
• Tulka Progress Assoc - $1,000 
• Coffin Bay Progress Assoc- 

$1,000 
2013/14 
• Wanilla Progress Assoc, $1,000 
• Nyroca Scout Camp, $5,100 
• Mount Dutton Bay Progress 

Association, $2,200 
• Cummins & District EC, $10,000 
2014/15 
• C&DEC - $12,100 
• Coffin Bay Progress Assoc- 

$3,000 
• Mt Dutton Bay Progress 

Assoc - $3,400 
• Lions Hostel, North Shields - 

$1,500 
 
 
 
 
 

Budget allocation provided 
annually 
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Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.1.4 
 
 
 
 
 
 
 
 
 
 

Support and promote local 
communities 
 
 
 
 
 
 
 
 
 

Continued employment of 
Community Development Officer 

Community Development Officer 
position is maintained (C) 

Complete 2015/16 
Community Development Officer is 
employed 

Ongoing 

Provide financial and office 
support for the Cummins & 
District Enterprise Committee 

$8,000 budget contribution 
provided to C&DEC subject to on-
going matching community 
funding (C) 

Complete 2015/16 
Budget allocations made. 

Budget allocation considered 
annually 

Coffin Bay Sun contribution Council staff assist with 
newsletter printing (C) 

Complete 2015/16 
Council staff print the Coffin Bay 
Sun monthly 

Ongoing 

Provide financial support for local 
community events 

Council to continue to support 
annual community events within 
its financial capacity (C) 

Complete 2015/16 
Various events supported at 
discretion of Council. $1,000 has 
been allocated annually to Coffin 
Bay Farmers & Fishermans Market 

Ongoing 

4.2.1 Contribute to reducing health 
risks for residents and their 
families by promoting their 
participation in healthy 
lifestyles, social inclusion and 
health services 

Lobby government and non 
government service providers to 
ensure appropriate facilities and 
services to cater for the health 
and welfare of residents, 
particularly aged care. 

Regional Health Plan is subject to 
public consultation and action 
commenced. (C) 

Southern Eyre Peninsula Regional 
Public Health Plan adopted. 

Ongoing 

4.2.2 Encourage development of 
retirement living/aged 
accommodation in township 
locations to enable retention 
of long term residents 
 

Consider opportunities for 
development of retirement/aged 
accommodation, in particular in 
Coffin Bay 

Coffin Bay Residential Living 
Report to be finalised and 
discussed with Minister for 
Planning. (C) 
 
Follow up decision in regard to 
Retirement Living options in 
Coffin Bay (C) 

Minister for planning has rejected 
Council proposals for rezoning of 
Deferred Urban land to provide for 
residential zoning. 

Pursue Coffin Bay Residential Living 
Report with DPTI and Minister for 
Planning 

Maintenance and administration 
of  Cummins Homes 

$55,400 allocated for 
maintenance and operation of 
Cummins Homes (C) 

Complete 
Cummins Homes maintained and 
upgraded within budget 
constraints 

Annual maintenance budgets 
provided 

$120,000 allocated to renovate 4 
bathrooms and  convert one unit 
into a double bedroom building 
(C) 
 

Complete 2015/16 
Unit 7 upgraded to two bedrooms 
Complete prior to 15/16 year 
Asbestos removed and roof repairs 
completed in 2012/13 
Garden and fences upgraded in 
2013/14 

Provision in 16/17 budget to 
upgrade two bathrooms 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.3.1 Facilitate supply of sufficient 
residential and industrial land 
to cater to future growth 
whilst protecting important 
rural land and having regard 
for land of high conservation 
value (SASP T46 Regional 
Population Level 

Support development and supply 
of residential land in the 
township of Cummins by 
providing contribution towards 
infrastructure costs up to $5000 
per allotment for subdivision 
schemes agreed by the elected 
Council 

Funding provided to survey and 
design concept for future 
development on Lot 10, Cummins 
Township (C) 

Council has purchased 11 hectares 
of residentially zoned land in 
Cummins township  
 
 
 

Concept plans to be finalised and 
consideration provided to how the 
land will be developed. 

Undertake DPA’s in timely 
manner to ensure sufficient 
supply of residential and 
industrial land 
Undertake DPA’s in timely 
manner to ensure sufficient 
supply of residential and 
industrial land 

Funding provided for the 
following Development Plan 
Amendment work 
• Coastal & General DPA - 

$2,000 allocated for 
completion (C) 

• Strategic Directions Report   
$15,000 (NS) 

The following Development Plan 
Amendment work has been 
completed during the period of the 
current Strategic Plan: 
• Cummins Township 
• North Shields settlement 
 
A Greater Port Lincoln Structure 
Plan was substantially commenced 
but subsequently abandoned on 
advice of DPTI 

 

Encourage residential expansion 
of existing townships 

Funding provided to survey and 
design concept for future 
development (C) 
 

Complete prior to 2015/16 year 
Land purchased in Cummins 
township 

Council exploring options for 
development of land in Cummins 
and Coffin Bay. 

Support and encourage 
expansion of supply of industrial 
land consolidated around existing 
industrial precincts 
  

Council seeking DPTI support to 
design upgrade of Dodd Road / 
Western Approach Road 
intersection (PC) 
 
 
 
Council staff  to investigate 
Cummins Industrial  Area 
expansion (C) 
 
 
 
 
 

Council investigated access to 
Stamford Industrial area. 
Structure Plan researched the   
demand for additional industrial 
land in the DCLEP area of the 
Greater City of Port Lincoln            
 
 
 
 
 

Subject to outcome of DPTI 
negotiation Council will continue to 
pursue access to Stamford 
Industrial Area 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.3.2 Infrastructure and facilities at 
the Port Lincoln Airport 
provided to ensure ease of 
access to the region, 
maximising tourism visitation 
(SASP T56 Strategic 
Infrastructure) 

Completion of Terminal Building, 
Apron, Taxiway and Car Park 
upgrades 

 Resealing of Main Airport 
Runway $540,000 (NS) 

Council has completed the 
following capital works at the Port 
Lincoln Airport during the period of 
the current Strategic Plan 
(completed 2012/13 – 2015/16): 
• Terminal Upgrade 
• Taxiway upgrade 
• Apron Upgrade 
• Lighting Upgrade 
• Main Car Park built, including 

paid parking 
• Electrical upgrade 
• Lighting upgrades (Car Park & 

Runways) 
• Conversion of old terminal 

building into new Airport 
Administration office, General 
Aviation departure and arrival 
area and community meeting 
rooms.                

Council will consider a range of 
Capital works programs as 
identified in the Long Term 
Financial Plan.. 

4.3.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Position the Council to be 
able to respond to the 
potential positive and 
negative impacts of 
mining/resource 
development within the 
Council and adjacent areas 
 
 
 
 
 
 
 
 
 
 
 

Undertake assessment in 
conjunction with Regional 
Development Australia Whyalla 
and Eyre Peninsula (RDAWEP)  
and Eyre Peninsula Local 
Government Association of the 
likely implications of mining and 
resource development and 
support strategies which 
encourage and foster 
environmentally sensible and 
sustainable development (SASP 
T47 Jobs) 
 
 
 
 
 

No specific action in 2015/16 
Support the  EPLGA & RDAWEP in 
relation to mining impact 
assessments for Eyre Peninsula 
 
  

Complete prior to 15/16 year 
Council staff and Councillors have 
participated in mining workshops 
and presentations 
 

Council will continue to be actively 
involved and support the EPLGA & 
RDAWEP where warranted 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.3.3 
cont 
 
 
 
 
 
 
 
 

Position the Council to be 
able to respond to the 
potential positive and 
negative impacts of 
mining/resource 
development within the 
Council and adjacent areas 

Identify locations of likely mining 
resource development and 
opportunities 

No specific action in 2015/16 
 

Complete prior to 15/16 year 
Council staff and Councillors have 
participated in mining workshops 
and presentations                                            

Council to maintain strong working 
relationship with mining companies 

Lobby EPLGA to undertake a 
mining impact assessment for 
Eyre Peninsula Councils 

No specific action in 2015/16 
 

Complete prior to 15/16 year 
Council has supported EPLGA in 
Mining Taskforce initiative. 
 

Ongoing 

Support the establishment of 
strategic infrastructure including 
rail and road development to 
facilitate appropriate mining 
development and operations in 
theregion,(RDAWEP 1.1.4) 

No specific action in 2015/16 
 

Complete prior to 15/16 year 
Participation in RESIC workshops 
 
Council provided input to the DPTI 
Integrated Land Use study 

Council will provide input into  
studies regarding required 
infrastructure to provide for future 
mining operations on Eyre 
Peninsula 
 

4.3.4 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Support initiatives that 
maximise employment 
outcomes in the region’s 
workforce  (SASP T47 Jobs)  
(RDAWEP 5.1.1) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Maximise tourism opportunities 
by promotion of the area, its 
facilities and attractions both 
locally and to the broader tourist 
cohort (SASP T4 Tourism 
Industry) 

$34,300 allocated for tourism 
initiatives including: 
• RDAWEP Tourism officer 

$9,900 (C) 
• Tourism Marketing $5,000 

(C) 
• Tourism promotion $5,000 

(C) 
• Tourism Signs Sleaford Bay 

$6,500 (NS) 
• Other Tourism $9,900 (C) 

Compliant 
Budget provisions made for 
RDAWEP Tourism Officer and 
various tourism initiatives. Funding 
provided for tourism brochures for 
Coffin Bay & Cummins 

Budget allocation provided 
annually 
 

Maintain and improve Council’s 
tourism assets, ensuring the 
Council area and its attractions 
are kept clean, safe and 
community friendly (SASP T4 
Tourism Industry) 
 
 
 
 
 
 
 
 

Coffin Bay Caravan Park lease 
maintained to provide a a quality 
facility (C) 
 
 
 
Port Lincoln Airport infrastructure 
improved and maintained to 
provide  for the needs of air 
access to Eyre Peninsula      (C) 

Complete prior to 15/16 year 
Coffin Bay Caravan Park facilities 
upgraded and maintained in line 
with long term lease commenced 1 
January 2012 
 
Port Lincoln Airport upgrade 
completed   

Ongoing 
 
 
 
 
 
Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

 
4.3.4 
cont 

Support initiatives that 
maximise employment 
outcomes in the region’s 
workforce  (SASP T47 Jobs)  
(RDAWEP 5.1.1) 

Develop relationships with 
government and other 
stakeholder interests to ensure 
the prosperity of the airport 
 

No specific actions in 2015/16 
Liaison continued with SATC, 
Airlines and other relevant 
agencies aimed at maximising 
access  and employment 
opportunities to the region  

No specific Actions Ongoing 

Liaise with and support 
educational facilities within the 
district to meet the needs of the 
local community  (RDAWEP 9.1.3) 

Cummins School Community 
Library funding of $39,900 (C) 
 
Port Lincoln Tafe Library funding 
$5,000 (C) 
  

Complete 
Ongoing  financial contribution to 
Cummins School Community 
Library and Port Lincoln Tafe 
Library 
Complete prior to 15/16 year 
Support provided to assist with 
Library Car park upgrade in 
2012/13 
$16,000 contribution for One 
Library Management System  
 

Council to maintain involvement 
where required 

4.3.5 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Upgrade public infrastructure 
to provide for business and 
industry development  
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Support initiatives of RDAWEP 
and EPLGA to improve electricity 
and water supplies and 
infrastructure (SASP T56 Strategic 
Infrastructure) (RDAWEP 1.1.2 
and 1.1.3) 

No specific actions  in 2015/16 
Opportunities will be taken to 
lobby for, encourage and support 
electricity and other 
infrastructure and water supplies 
to Eyre Peninsula  where 
appropriate,  including via the 
RESIC studies 

Complete 
CEO met with State Government 
Works Committee in 2015/16 
which identified three key issues 
for Eyre Peninsula as follows: 
• Transport infrastructure – 

roads, rail and wharves 
• Energy – transmission and 

renewables based generation 
• Water – distribution, security 

and growth of supply. 
Investment in these infrastructure 
priorities will unlock substantial 
new investment to enable: 
• Export growth – principally in 

agriculture, renewable energy, 
seafood, tourism and mining 
 
 
 
 
(cont’d) 
 

Council will continue to be actively 
involved and support the EPLGA & 
RDAWEP where warranted 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.3.5 
cont 
 
 
 
 
 
 
 
 
 
 
 

Upgrade public infrastructure 
to provide for business and 
industry development  
  

• Jobs growth – through 
increased primary production, 
tourism, renewable energy and 
significant value adding 
(manufacturing) opportunities 
by creating container export 
capability 

Population growth – enhanced 
liveability, safety and capacity to 
sustainably expand urban 
residential, industrial and 
manufacturing land use. 
Complete prior to 15/16 year 
Participation in RESIC studies 
 

4.3.5 
cont 
  
  

Upgrade public infrastructure 
to provide for business and 
industry development  
  
  

Support initiatives of RDAWEP 
and EPLGA to improve electricity 
and water supplies and 
infrastructure (SASP T56 Strategic 
Infrastructure) (RDAWEP 1.1.2 
and 1.1.3) 

No specific actions  in 2015/16 
Opportunities will be taken to 
lobby for, encourage and support 
electricity and other 
infrastructure and water supplies 
to Eyre Peninsula  where 
appropriate,  including via the 
RESIC studies 

No specific Actions Ongoing 

Work in conjunction with Mining 
interests to ensure local roads 
are fit for purpose to cater for 
agriculture, mining and 
residential requirements   

Roads maintained appropriately 
to meet current requirements. 
(C) 
 

Complete 
Annual budget provisions for road 
maintenance and upgrade 

Budget allocation provided 
annually 
 

4.3.6 Lobby for Government 
funding and initiatives to 
ensure maintenance and 
upgrading of the arterial 
transport network including 
the rail network for freight 
movements 
 
 
 

In collaboration with adjacent 
Councils lobby for enhancement 
and upgrade of the rail network 
to support economic 
development (RDAWEP 1.2.3) 

No specific actions  in 2015/16 
Opportunities to be taken to 
lobby for upgrade of the Rail 
network where appropriate 
  

Complete prior to 15/16 year 
Genesee Wyoming has announced 
that rail will continue to be the key 
transport mode for grain on Eyre 
Peninsula  
 

Council to maintain involvement 
where required 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.3.7 Promote the region as an 
attractive lifestyle location to 
potential new residents 
(RDAWEP 2.1.2) 

Promote seaside towns as 
attractive living and retirement 
locations 

No specific actions in 2015/16 
Opportunities to be taken to  
promote the virtues of sea side 
towns for retirement living by 
way of township promotion and 
advertising 

Refer  4.2.2                          
 

Ongoing 

Promote region as a preferred 
location for business and industry 
investment (RDAWEP 7.1.3) 

No specific actions  in 2015/16 
Opportunities to be taken with 
business and industry leaders to 
promote the benefit of industry 
investment in the region 

Council has pursued business 
expansion opportunities as 
presented. 
 

Ongoing 

4.3.8 Actively support the 
establishment of value added 
business initiatives 

Development Plan amendments 
to consider zoning land for value 
added activities (RDAWEP 3.1.2) 

No specific action in 2015/16 Complete prior to 15/16 year 
Development Plan Amendments 
have considered  provision of land 
for value added activities  

DPA's to consider zoning 
appropriate land to support value 
added business activities (Refer 
2.1.4 Strategic  Direction Report) 

4.4.1 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In collaboration with 
adjacent Councils develop 
and maintain tourism 
facilities to increase the 
levels of visitation to the area 
(SASP T4 Tourism Industry) 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Undertake a consolidated review 
of facilities with the adjacent 
Councils to encourage regional 
development and maintenance of 
tourism services and facilities 

Funding provided to support 
RDAWEP Tourism Officer $9,900 
(C) 
 

Not Complete  
No review of tourism facilities has 
been undertaken. 
 

Participate in SA Tourism 
Commission, RDAWEP and Council 
wide reviews of tourism 
development in the region 
 
Shared Services project with DC 
Tumby Bay and City of Port Lincoln 
to investigate tourism 
opportunities in the region.  

Improve visitor access to the 
region to encourage tourism 
growth 

Port Lincoln Airport - Year 2 of a 3 
year partnership agreement with 
RPT airline operators  aimed at 
growing visitation to region (C) 
 
Encourage Tourism growth within 
the region (C) 
 
 
 
 
 
 
Community Development Officer 
is a member of the Lower Eyre 
Sub regional Tourism Working 
Group established by RDAWEP(C) 

Complete prior to 15/16 year 
RPT partnership agreement 
commenced. 
 
 
Coffin Bay Caravan Park facilities 
upgraded under Caravan Park 
lease. 
Farm Beach camp ground upgrades 
2012/13 and 2015/16 
Motor Home Sullage Points in 
strategic places in 2010/11 
 
Council has proactively worked 
with RDAWEP in relation to tourism 
initiatives including the provision of 
funding. 

Proactively encourage air access to 
the region. 
 
 
 
Maintain high standard of facilities 
at Coffin Bay Caravan Park 
 
 
 
 
 
 
Council will continue to proactively 
work with RDAWEP in relation to 
tourism initiatives including the 
provision of funding. 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

4.4.1 
cont 

In collaboration with 
adjacent Councils develop 
and maintain tourism 
facilities to increase the 
levels of visitation to the area 
(SASP T4 Tourism Industry) 
 
  
 

Continue voluntary financial 
support of the Port Lincoln Visitor 
Information Centre 

No contribution provided in 
2015/16 budget. 

Funding ceased to PL Visitot 
Information Centre in current 
budget 
 

Review budget allocations in 
budget development 

Along with Eyre Peninsula 
Councils and other stakeholders 
assist with funding of Tourism 
Officer employed by Regional 
Development Australia Whyalla & 
Eyre Peninsula 

$9,900 financial support provided 
to RDAWEP for Tourism Officer 
(C)  
 

Complete 
Funding provided to RDAWEP to 
employ tourism officer 

Budget allocation provided 
annually 
 

4.4.2 Work cooperatively with The 
Department of Environment 
and Natural Resources to 
promote the unique natural 
assets of the coast and 
natural flora and fauna for 
the benefit of eco tourism 

Establish a regular dialogue with 
stakeholders (i.e State agencies, 
The Eyre Peninsula Natural 
Resource Management Board 
and tourism bodies) to ensure 
the natural environment is 
protected but available for 
sensitive eco tourism experiences 

No specific actions  in 2015/16 
Council to liaise with relevant 
agencies (including EPNRMB) to 
assist with ensuring the natural 
environment is promoted as a 
eco tourism opportunity but 
adequately protected 

Liaison maintained with EPNRM 
Board 

Council to maintain involvement 
where required 

4.5.1 Support sustainable and 
viable primary industries 

Recognise the value and 
importance of agriculture and 
aquaculture business in Council 
decision making 

No specific actions  in  2015/16 
Recognition of Agriculture and 
Aquaculture in Council decision 
making 

Liaison maintained with EPNRM 
Board 

Ongoing 

Lobby on behalf of industry in the 
development of Marine Parks to 
ensure they are low impact and 
do not impact on the continued 
growth and viability of 
aquaculture, fishing and 
recreational boating industries  
(RDAWEP 3.7.1) 

 No specific actions  in  2015/16 
 

Complete prior to 15/16 year 
Council participated in Marine Park 
debates in 2011/12 

Ongoing 

Support the initiatives of Regional 
Development Australia Whyalla & 
Eyre Peninsula for the protection 
and expansion of agriculture, 
fishing and aquaculture industries 

No specific actions  in 2015/16 
Initiatives of RDAWEP to be 
considered and supported as 
warranted 
  

Liaison maintained with RDAWEP Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

5.1.1 In conjunction with Regional 
Development Australia & the 
Eyre Peninsula Local 
Government Association 
actively promote support and 
encourage sustainable 
economic development, 
investment and business 
opportunities to the area 

Assist in the promotion of 
regional development in Council 
area with government, business 
and regional bodies 

No specific actions in 2015/16 
Regional development to be 
promoted in Council area as 
opportunity arises 
  

Liaison maintained with RDAWEP Ongoing 

5.1.2 Represent the aspirations of 
residents, community groups 
and business to other levels 
of government and the 
region and advocate on their 
behalf 

Act as a lobbyist  with other 
levels of government 

No specific actions in 2015/16 
Council to lobby on behalf of 
community groups and business 
where  warranted  
  

Council has assisted community 
groups  and individuals as 
appropriate 

Ongoing 

5.2.1 Develop partnerships and 
support the work of other 
stakeholders in the 
community, including 
Regional Development 
Australia Whyalla and Eyre 
Peninsula government 
agencies, schools and health 
services to further Council’s 
goals for the community 

Membership of Regional 
Development Australia Whyalla 
and Eyre Peninsula 

$23,800 financial support 
provided to RDAWEP (C) 

Complete 
Membership retained with 
RDAWEP 

Budget allocation provided 
annually 
 

Active participation in the Eyre 
Peninsula Local Government 
Association 

Membership $15,500 maintained 
with EPLGA (C) 
 
Regular attendance at EPLGA 
meetings and events to continue 
(C) 

Complete 
Mayor Low has been chairperson 
of EPLGA and CEO and Councillors 
have attended meetings   

Ongoing funding provided to 
EPLGA 

Pursue opportunities to work 
with government agencies, 
schools and health providers to 
provide improved community 
services 

No specific action in 2015/16. 
Lobby for retention and 
improvement of health services 
across the district 
 
 

Council offered land for a Health 
Clinic in Coffin Bay however 
arrangements were unable to 
procede. 

Council to commence Health & 
Ageing project in 2016/17 year. 

5.2.2 Improve collaboration with 
adjacent Councils and other 
authorities to reduce 
duplication of administrative 
and other costs as a cost 
saving measure or to provide 
an increased level of service 

Actively pursue Shared Services 
opportunities in conjunction with  
the District Council of Tumby Bay 
and the City of Port Lincoln 

$5,000 provided for shared 
services initiatives (C) 
$5,000 provided for Regional 
Health Plan initiatives (C) 

Shared services  work priorities 
have been: 
• Three Council Enterprise 

Bargaining Agreement 
• Regional Public Health Plan 
• Fire Incident Response (i-

responda program) 
• Regulatory services 

investigation commenced 
 

Ongoing 
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No. Strategy (As Per  
Strategic Plan) 

Action (As Per  
Strategic Plan) 

2015/16  Annual Business 
Plan target/s 

Achievements Against Strategic 
 Plan to 30 June 2016 Future Projections / Projects 

Southern Eyre Peninsula Subsidiary 
continues to own Bulldozer for 
sharing between DC Tumby Bay 
and DCLEP 
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SOUTHERN EYRE PENINSULA SUBSIDIARY 

 
 
Council continues to participate in the Southern Eyre Peninsula Subsidiary as a 
Regional Subsidiary in conjunction with the District Council of Tumby Bay.  The 
subsidiary provides the mechanism by which the two Councils jointly own one 
bulldozer and low loader for shared use.   
 
This innovative resource sharing venture has enabled both Councils to have the use 
of specialised equipment, while at the same time ensuring optimum usage of the 
equipment.  The result of this partnership continues to provide savings in the 
ownership costs of a high capital cost machine. 
 
A copy of the Annual Report and audited financial statements for the Southern Eyre 
Peninsula Subsidiary for 2015/16 has been included in this report as Appendix “C”. 
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EYRE PENINSULA LOCAL GOVERNMENT ASSOCIATION 

 
Council also continues to participate in the Eyre Peninsula Local Government 
Association in conjunction with other Eyre Peninsula Councils.  This Association is 
constituted as a Regional Subsidiary pursuant to Section 43 of the Local Government 
Act. 
 
A copy of the Eyre Peninsula Local Government Association Annual Report and 
audited financial statements for 2015/16, have been included in this report as 
Appendix “D”. 
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APPENDIX A – COUNCIL FINANCIAL STATEMENTS 

 
 
 
 
 
 
 
 

APPENDIX   ‘A’ 
 
 

COUNCIL  FINANCIAL 
STATEMENTS 
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APPENDIX B – POLICY DOCUMENTS 

 
 
 
 

APPENDIX   ‘B’ 
 
 

POLICY DOCUMENTS 
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1. Animal Management 

ANI-POL-01  Poultry in Townships 
ANI-POL-02  Horses on Residential Allotments 
ANI-POL-03  Keeping of Bees 
ANI-POL-04  Keeping of Dogs & Cats 
 

2. Community Relations 
CR-POL-01  Media  
CR-POL-02   Public Consultation 
CR-POL-03  Community Engagement Strategy 
CR-POL-04  Requests for Services 
CR-POL-05     Compliments & Complaints 
CR-POL-06  Australia Day Awards  
 

3. Development Control 
DEV-POL-01  Height of Fences 
DEV-POL-02  Land Division Applications 
DEV-POL-03  Building Inspection 
DEV-POL-04  Habitation of sheds, garages & other outbuildings 
 

4. Economic Development 
ED-POL-01  Tourism Development 
 

5. Equipment Plant, Fleet and Stores 
EPS-POL-01  Private Works Hire 
 

6. Financial Management 
FIN-SCH-01  Schedule of Fees and Charges 
FIN-POL-02  Loans to Sporting Bodies and Community Groups 
FIN-POL-03  Treasury Management 
FIN-POL-04  CWMS Hardship 
FIN-POL-05  Refund of Dog Registration 
FIN-POL-06  Compensation for removal or materials 
FIN-POL-08  Internal Controls 
FIN-POL-09  Procurement 
33.03.01   Competitive Tendering, Purchasing, Sale and Disposal of Land & Other 

Assets 
 

7. Governance 
GOV-POL-01   Gifts, Benefits & Hospitality 
GOV-POL-02   Council Meeting Agenda 
GOV-POL-03  Supplementary Elections 
GOV-POL-04  Council Members Allowances & Benefits 
GOV-POL-05  Council Induction 
GOV-POL-06  Council Member Access to Information 
GOV-POL-07  Order Making 
GOV-POL-08  Whistle Blower 
GOV-POL-09  Fraud & Corruption Prevention 
GOV-POL-10  Caretakers Period 
GOV-POL-11  Internal Review of Council Decisions 
GOV-POL-12  Training – Elected Members 
 

8. Human Resources 
HR-POL-01  Volunteer Policy 
HR-POL-02  Equal Opportunity 
 

file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/ANI-POL-01%20-%20Poultry%20in%20townships.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/ANI-POL-02%20-%20Horses%20on%20residential%20allotments.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/ANI-POL-03%20-%20Keeping%20of%20bees.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/ANI-POL-04%20-%20Keeping%20of%20cats%20and%20dogs.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/CR-POL-01%20-%20Media%20Policy.docx
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/DEV-POL-01%20-%20Height%20of%20fences.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/DEV-POL-03%20-%20Building%20inspections.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/FIN-SCH-01%20-%20Schedule%20of%20Fees%20and%20Charges%20as%20at%201%20July%202015.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/FIN-POL-02%20-%20Loans%20to%20sporting%20bodies%20&%20community%20groups.doc
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/FIN-POL-03%20-%20Treasury%20Management.docx
file://lgmsp.civica.com.au/dclep$/Shared%20User%20Data/New%20Common/New_Structure/Policies%20and%20Codes/Policies%20-%20Current/FIN-POL-04%20-%20CWMS%20Hardship%20policy.doc
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9. Information Management 
IT-POL-01  Records Management 
 

10. Infrastructure 
INF-POL-01  Electricity Mains Under Road Reserves 
INF-POL-02  Permits to Use a Public Road for Business Purpose 
INF-POL-03  Verge Development 
INF-POL-04  Property Identification 
INF-POL-05  Vegetation Management - Unsealed Rural Roads 
INF-POL-06  Election Signs  
 

11. Legal Provisions 
LP-POL-01  Mayor / Chairperson seeking legal advice 
 

12. Property Management 
PRM-POL-01  Hire of Council Chambers 
PRM-POL-02  Camping 
PRM-POL-03  Cummins Homes – Tenancy 
PRM-POL-04  Council Property Maintenance 
PRM-POL-05  Community Bus Transport Scheme  
 

13. Social, Cultural and Community Services 
CS-POL-01  Involvement in emergency response operations (CFS) 
 

14. Traffic Management 
TM-POL-01  Portable Stock Signs 
 

15. Work Health & Safety 
WHS-POL-01  WHS & RTW 
WHS-POL-02  WHS Contractor Management  
WHS-POL-03  Administration of WHSMS 
WHS-POL-04  Communication and Consultation 
WHS-POL-05  Emergency Management 
WHS-POL-06  Hazard Management 
WHS-POL-07  Hazardous Work 
  

16. CODES 
Code of Conduct - Members 
Code of Conduct for Employees 
Code of practice – Public Access to Council Meetings & Associated documents 
Code of Practice – Meeting Procedure   
 

17.  CHARTERS 
CWMS Customer Charter 
 

18. TERMS OF REFERENCE 
Development Assessment Panel 
Audit Committee 
Cummins Homes Committee 
Staff Committee 
WHS  Committee 
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Southern Eyre Peninsula Subsidiary 
2015/16 Annual Report 

 
Southern Eyre Peninsula Subsidiary 
 

The Southern Eyre Peninsula Subsidiary (SEPS) is a partnership arrangement 
between the District Council’s of Tumby Bay and Lower Eyre Peninsula. Each 
Council is represented by two (voting) delegates on the Subsidiary Management 
Committee.  The Delegates are as follows: 
 
Chairperson – Cr W. Holman, District Council of Lower Eyre Peninsula  
Cr L. Collins, District Council of Tumby Bay 
Cr G. Stewart, District Council of Tumby Bay   
Cr D. Millard, District Council of Lower Eyre Peninsula 
 
The Management Committee also consists of the following (non-voting) staff 
representatives;  
Secretary – Mr D. Windsor (Works Manager DCTB) 
Treasurer - Mr T. Smith (Accountant DCLEP) 
Mr G. Jutzen (Works Manager DCLEP) 
 
There were 4 meetings held during the year (one being a phone meeting). 
 
The Rules, Agendas and Minutes of the Subsidiary are available for public 
inspection. 
 
The Charter for the Subsidiary was reviewed in September 2015 and is to be 
reviewed at least once every four years. 
 
Plant 
 

The Subsidiary owns a Caterpillar D7R dozer that was purchased new in December 
2008. Each member Council contributed $115,000 towards the purchase of the new 
machine and traded a D7H.  
 
The dozer is used to primarily raise rubble for the member Council’s Rural Road 
Construction and Maintenance Programs and is also available for hire with a council 
operator for private works. As at 30 June 2016 the current machine has worked a 
total of 6088 hours.  
 
Finance 
 

The Subsidiary recorded an operating deficit of $5,918 for the 2015/16 Financial 
year. 
 
Bank accounts held with the LGFA and Bendigo Bank had balances totalling 
$264,479 at 30 June 2016. 
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THE PRESIDENT’S REPORT 
 

 

I commend this annual report to you. 
 
The Eyre Peninsula Local Government Association is a regional subsidiary established under Clause 19, Part 2, 
Schedule 2 of the South Australian Local Government Act, 1999 to represent the interests of all Local 
Governments on Eyre Peninsula. All eligible Councils are members and maintain active participation. 

 
This year’s Annual Report details activities undertaken, financial accounts and collaborative partnerships. 

 
Meetings are held quarterly with an annual conference rotated around Member Councils. The most recent 
conference was held at Ceduna and I thank and congratulate Ceduna Council for hosting a productive and 
enjoyable event. 

 
Sadly, in June we lost former Mayor of Whyalla Jim Pollock, who passed away after having served his community  
as a Local Government representative with skill, compassion and vision for 19 years. 

 
We continue to be supported by Local Government Association of South Australia via an Outreach Program that, 
in conjunction with Member Councils, underpins the position of Executive Officer Tony Irvine. Tony continues to 
be well supported by Member Councils and I am pleased to report that he has agreed to provide ongoing 
commitment to our organisation. 

 
Some of the highlights of 2015/2016 have been: 
• Development of the working group of Council CEOs, who meet regularly and work through current issues. 
• Strong working relationship with Regional Development Australia Whyalla and Eyre Peninsula Inc. 
• Commissioning of a major Regional Economic Development Strategy. 
• Agreement of regional roads priorities and methodologies for future works. 

 
My view is that pressure will continue to build on Local Government to deliver more services, more efficiently.   
Our organisation provides a platform for reform and will play an ever increasing part in the roll-out of training, 
procurement, regional planning, shared service delivery and member service delivery. 

 
I take this opportunity to thank all Member Council Delegates, the Executive Committee of Mayor Low, Mayor 
Telfer, Port Lincoln CEO Rob Donaldson, all management and technical Council staff, who inform and guide our 
decisions, and to our support staff at RDAWEP. Special mention to Executive Officer Tony Irvine, who is always 
responsive to Member Council requests, builds relationships with relevant bodies, represents and advocates our 
position, and is totally focused on delivering effective and productive Local Government in our region. 

 
 
 
MAYOR BRUCE GREEN 
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THE REGION 
 
Regional Population and Local Government 

The region has 11 Local Government Authorities (LGAs). The LGAs are: The City of Whyalla and City of Port 
Lincoln; and the District Councils of Ceduna, Cleve, Elliston, Franklin Harbour, Kimba, Lower Eyre Peninsula, 
Streaky Bay, Tumby Bay, and Wudinna. 

The regional population of 56,396 (ABS 2011 Census) comprises about 3.5% of the South Australian population. 
98.7% of people reside in the eleven Council districts, which collectively occupy 43,779km² or about 19% of the 
regional land mass. Most of the population (64.1% or 36,174 people) live in the regional cities of Whyalla and Port 
Lincoln. 

 
 

LOCAL GOVERNMENT 

AREA 

LAND AREA POPULATION 

Km
² 

% of Region No. % of Region 

Whyalla 1,032.5 0.44 22,088 39.16 

Port Lincoln 30.4 0.01 14,086 24.98 

Ceduna 5,427.1 2.33 3,480 6.17 

Cleve 4,506.7 1.94 1,733 3.07 

Elliston 6,500.0 2.79 1,046 1.85 

Franklin Harbour 3,283.0 1.41 1,273 2.26 

Kimba 3,986.2 1.71 1,088 1.93 

Lower Eyre Peninsula 4,771.0 2.05 4,916 8.72 

Streaky Bay 6,232.0 2.68 2,102 3.73 

Tumby Bay 2,615.9 1.12 2,586 4.58 

Wudinna 5,393.8 2.32 1,253 2.22 

Collective Local 
Government (11 LGA’s) 

43,778.6 18.8 55,651 98.7 

Table 1: RDAWP Local Government Land Areas and Population 2011. 
 
It should be noted that the land areas and populations of Cleve and Franklin Harbour changed on 1st July 2014 
due to an adjustment of the Council boundaries. An area of 492km² of land was transferred from Franklin 
Harbour to Cleve. Approximately 62 residents live in the area. 

 
In 2011, the region had 3,225 Aboriginal people comprising 5.7% of the regional population. This was notably 
above the proportions in South Australia (1.9%) and Australia (2.6%). 80% of the region’s Aboriginal people 
(2,572) live in the LGAs of Whyalla, Port Lincoln and Ceduna. The greatest concentration is in Ceduna, where 
Aboriginal people comprise 24.9% of the Council population 
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The regional population grew by 4.5% from 2001, but this was not consistent across the region as a whole. The 
District Councils of Elliston, Wudinna and Kimba experienced population decline of -15.2%, -13.7% and -8.5% 
respectively; but DC Lower Eyre Peninsula experienced growth of 17.2%. Population growth was also experienced 
in the coastal Councils of Streaky Bay, Tumby Bay and Port Lincoln. 

The demographic change is caused by several factors, with the desire for a sea change lifestyle being a key 
reason. Streaky Bay and Tumby Bay are very desirable coastal locations and new estate developments have been 
established to cater for growing housing demand, notably by retirees from the agricultural sector. The higher 
population growth in the District Council of Lower Eyre Peninsula stems from several locational and lifestyle 
advantages, including proximity to numerous coastal townships, Port Lincoln and Port Lincoln Airport.  Kimba  
and Wudinna are the only Councils in the region without a coastline, and this impacts their residential appeal and 
tourism development potential. 

 
 
Population Ageing 

The regional population is ageing.  In 2011, the region’s median age was 39, an increase from 38 in 2006.  
People aged 65 years and over comprised 15.5% of the regional population, which is above the 14.0% rate for 
Australia, but below the rate of 16.2% for South Australia. 

 
 

PEOPLE 65 YEARS OF AGE 
AND OVER 

Region % South 
Australia 

% Australia % 

2006 ABS Census 7,758 14.3 233,127 15.4 2,644,374 13.3 

2006 Median Age 38  39  37  

2011 ABS Census 8,727 15.5 257,551 16.2 3,012,289 14.0 

2011 Median Age 39  39  37  

Table 2: People 65 Years of Age and Over. (ABS Census 2006 & 2011). 
 
 

The population 65 years and over grew by 1.2% from 2006, exceeding the growth rate of 0.8% for South Australia 
and 0.7% for Australia. 

Almost half of the regional population (49.6%) was 40 years of age and over in 2011 with 21.5% over 60 years of 
age. The District Council of Tumby Bay has the oldest population  profile with 60.1% over the age of 40 and  
32.1% over 60 years of age. Similar results for the over 40 age sector were recorded for Kimba (55.9%), Franklin 
Harbour (55.7%), Cleve (55.3%) and Elliston (54.5%). 

Conversely, young people 15-24 years of age comprise the smallest sector of the regional population at 12.1%  
and this is consistent in all local government areas. 

Tumby Bay (8.0%), Kimba (8.5%), Cleve (9.1%), Wudinna (9.3%) and Streaky Bay (9.9%) have the smallest proportion 
of 15-24 year olds, whereas Whyalla (13.4%), Port Lincoln (13.2%) and Ceduna (12.4%) are the only areas where 
the 15-24 aged sector exceeds the regional average. 

Projections indicate that South Australia’s population aged 65 and over will increase to 22.6% in 2020 and to 
25.7% by 2030. It is also known that approximately 30% of young people leave the region each year for 
employment and study in metropolitan Adelaide. The combination of a growing aged sector and diminishing 
numbers of young people is not sustainable, and has serious implications for future workforce provision. 

Pending Baby Boomer retirements will diminish the labour force of skilled and experienced labour and create 
employment openings for young people. It is estimated that over 11,000 workers (about 40% of the regional 
workforce) will leave their jobs within 20 years if they all retire at 65 years of age. But there will be limited choice 
with the provision of a capable replacement pool. 

 
The regional population is too small to provide the workforce for anticipated future development needs, with the 
consequence that approximately 3,800 workers may need to be recruited from elsewhere by 2020. 
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Regional Economic Snapshot 

The regional economy is extremely diverse. The key industries include manufacturing, agriculture, fishing, and 
aquaculture; however tourism and mining are fast emerging industries with substantial potential for future 
growth. Industrial diversity is one of the region’s greatest attributes, and underpins its comparative advantage 
and business competitiveness. Diversity is important for economic growth and sustainability, because it provides 
resilience through not being reliant on a single industry or product for prosperity. 

However, industrial diversity is not evenly spread across the region. Manufacturing and steel processing is 
focused in Whyalla. Agriculture is the key industry in lower Eyre Peninsula, Tumby Bay, Cleve, Elliston, Kimba, 
Streaky Bay, Franklin Harbour and Wudinna. Nearly all (96%) of the region’s aquaculture jobs are provided in Port 
Lincoln, lower Eyre Peninsula, Cleve, Ceduna and Franklin Harbour. Most of the region’s fishing jobs (76%) are 
based in Port Lincoln. Tourism activity is predominantly focussed in coastal areas. The region’s industries and 
economy have also changed since 2001. Agriculture has been the primary economic driver in many Council 
districts. However, larger farming properties, smarter management practices, and new technologies have reduced 
employment opportunities in agri-businesses, which saw agricultural employment decline by 16.8% between 2001 
and 2011. 

In the same period, employment in the health care and social assistance industry grew by 29.5%; largely due to 
the ageing of the regional population and increased demand for aged care services. Employment in the mining 
industry grew by a significant 79.2%, as a result of unprecedented resource exploration activity on the Eyre 
Peninsula – Table 3. 

 
 

INDUSTRY EMPLOYMENT 2001 EMPLOYMENT 2011 % CHANGE 

Agriculture, Fishing & Forestry 4,012 3,338 -16.8 

Health Care & Social Assistance 2,111 2,996 29.5 

Manufacturing 2,786 2,890 3.6 

Retail Trade 2,481 2,669 7.0 

Education & Training 1,764 1,967 10.3 

Construction 1,340 1,813 26.1 

Accommodation & Food Services 1,356 1,595 15.0 

Transport, Postal & Warehousing 999 1,260 20.7 

Public Administration & Safety 1,152 1,172 1.7 

Mining 199 957 79.2 

TOTAL 18,200 20,657 11.9% 

Table 3: RDAWEP Top Ten Employing Industries and Employment Change 2001-2011. (ABS Census 2001 and 
2011). 

 
 
Regional Employment by Industry 
 
Based on the number of jobs generated, the region’s top 5 employing industries in 2013-14 were (in ranked 
order): health care and social assistance (health and community services), manufacturing, agriculture, retail trade 
and construction. 

 
These industries collectively provided 13,542 (52.0%) of the region’s 25,951 jobs in 2013-14.  (EconSearch Pty  
Ltd, 
RDAWEP Regional and Council Economic Data 2013-14, RDAWEP and EPLGA, December 2015). 
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Figure 2: RDAWEP Regional Employment by Industry 2013-14. 
 
Health and Community Services 

A health and community service is the largest employing industry in South Australia, and was the largest industry 
in the region in 2013-14. Health and community services provided 3,240 jobs and 12.5% of regional  
employment. Due to population ageing and increasing demand for aged care services, the health and community 
services industry is expected to grow markedly in future years. This will provide one of the best opportunities for 
employment and business growth. However the aged care sector has considerable difficulty attracting and 
retaining aged care workers. 

Manufacturing 
The manufacturing industry, which includes the production of metal products and food processing, was the 
region’s second largest employer, providing 2,932 jobs and 11.3% of regional employment. The industry 
experienced modest employment growth of 3.6% from 2001. 
Whyalla is the largest industrial city in regional South Australia and the principal centre for manufacturing, steel 
production and resources processing in the Upper Spencer Gulf. Manufacturing was the biggest employer in 
Whyalla providing 2,027 jobs, and over two-thirds (69%) of the region’s manufacturing employment. Most of 
Whyalla’s manufacturing jobs (87%, 1,755 jobs) were provided in the iron and steel production sector. 

Agriculture 
Agriculture was the third largest employer in 2013-14, providing 2,910 jobs and 11.0% of regional employment. 
The main agricultural sectors are grain production (wheat, barley, canola, oil seed and pulses), sheep, and beef 
cattle. The grain sector was the largest agricultural employer providing 1,483 jobs and 50.1% of agricultural 
employment; compared with 827 jobs (28.4%) for sheep, and 437 (15.0%) for beef cattle. 

Agriculture was the largest employer in Lower Eyre Peninsula (538 jobs); Tumby Bay (410); Cleve (378); Elliston 
(332); Kimba (306); Streaky Bay (279); Wudinna (275) and Franklin Harbour (118). 

Retail Trade 
Retail trade was the fourth largest industry, providing 2,536 jobs and 9.8% of regional employment. Retail trade  
is an integral part of the Small to Medium Enterprise (SME) sector in all regional townships, i.e. businesses 
employing less than 200 people. In 2013-14, most of the region’s retail trade employees were based in Whyalla 
(941 - 37% of jobs) and Port Lincoln (919 - 36% of retail jobs). 

Retail trade had employment growth of 7.0% between 2001 and 2011. The sustainability of retail trade is largely 
reliant on the success of the region’s larger industries, e.g. agriculture, manufacturing, mining and  tourism. 
Many SMEs have been established to directly service and support these sectors. 

Construction 
The construction industry incorporates residential and non-residential building construction, and civil and heavy 
engineering services. Building and engineering companies are based in most regional towns, with concentration  
in the larger regional centres of Whyalla, Port Lincoln and Ceduna. These companies provide construction  
services locally and across the broader region. Construction is a large regional employer, providing 1,924 jobs 
and 7.4% of employment in 2013-14. 

Regional Employment by  Industry  2014 Health and Community Services  3,240 jobs 12.5% 
Manufacturing  2,932 jobs 11.3% 
Agriculture  2,910 jobs 11.0% 
Retail Trade 2,536 jobs 9.8% 
Construction 1,924 jobs 7.4% 
Education and Training 1,918 jobs 7.4% 
Mining 1,526 jobs 5.9% 
Accommodation and Food Services 1,422 jobs 5.5% 
Transport, Postal and Warehousing 1,355 jobs 5.2% 
Public Administration and Safety 1,193 jobs 4.6% 
Personal and Other Services 927 jobs 3.6% 
Aquaculture 708 jobs 2.7% 
Fishing 685 jobs 2.6% 
Professional, Scientific and Technical Services 665 jobs 2.6% 
Administration and Support Services 601 jobs 2.3% 
Wholesale Trade 576 jobs 2.2% 
Financial and Insurance Services 307 jobs 1.2% 
Other industries 2.2% 



Eyre Peninsula Local Government Association 

 

165 | P a g e  
 

 

Mining 
Mining is the region’s fastest growing industry, but is a relatively small employer in comparison with other 
industries. In 2012-13, mining did not rank among the top 10 regional employers; however this changed in 2013-
14. Mining ranked as the region’s seventh largest employer providing 1,526 jobs and 5.9% of employment. This 
can be attributed to high levels of exploration activity on the Eyre Peninsula at this time by companies such as 
Centrex Metals/Eyre Iron (for the Fusion Joint Venture); Iron Road Limited (for the Central Eyre Iron Project); and 
graphite mining and resource exploration by Valence Industries, Lincoln Minerals and Archer Exploration Limited. 

It is anticipated that mining will have additional growth in future years when developing mines and prospects 
move from exploration to operation. This will bring opportunities to create employment and diversify the  
regional economy. However mining growth will be subject to substantially improved commodity prices and 
significant government and private sector investment in major infrastructure, i.e. ports, roads, rail, power and 
water. 

Fishing and Aquaculture 
Fishing and aquaculture are high profile regional industries. The region is internationally renowned for its 
premium seafood product, largely due to the marketing success of the trade marked brand: ‘Eyre Peninsula 
Australia’s Seafood Frontier’. However, the fishing and aquaculture industries are small employers compared  
with other industries, providing 685 (2.6%) and 708 (2.7%) of the region’s jobs respectively in 2013-14. 
Most of the fishing jobs were provided in Port Lincoln (522), Streaky Bay (55), Elliston (40) and Ceduna (38). Most 
of the aquaculture jobs were provided in Port Lincoln (261), Lower Eyre Peninsula (199), Franklin Harbour (92), 
Ceduna (82) and Cleve (49). 

Tourism 
Tourism is a fast growing regional industry with considerable development potential due to the region’s 
attributes of a pristine natural environment, unique nature-based visitor experiences and diversity of premium 
food product. 

Tourism data have not been identified in the pie charts because the industry categories use the Australian and 
New Zealand Standard Industrial Classification (ANZSIC) system, which does not identify tourism as an industry in 
its own right. Tourism activity, i.e. the consumption of goods and services by visitors, is captured within the data 
provided for the other ANZSIC industries. However tourism industry employment and economic data are derived 
from a range of other sources, including research undertaken by the South Australian Tourism Commission and 
Regional Tourism Satellite Accounts produced by Tourism Research Australia (TRA). These sources were used by 
EconSearch to identify tourism expenditure as a component of the region’s exports. 

In 2013-14, it was estimated that regional tourism expenditure totalled $302 million, with $129 million (42.8%) 
spent in the retail trade, accommodation and food and beverage services sectors. TRA Satellite Account data also 
indicate that the tourism industry contributed about 7.2% of GRP and directly employed 1,530 people (5.3% of 
regional employment) and generated an additional 1,500 indirect jobs. Most of these jobs were in the food 
service, hospitality, accommodation and retail trade sectors. 

Regional Exports by Industry 
 

 
Figure 3: RDAWEP Regional Exports by Industry 2013-14. 

Regional Exports by  Industry 2014 Mining 30.5%  $1.263 billion 
Agriculture 21.4% $882 million 
Manufacturing 19.1% $792 million 
Construction 6.3% $260 million 
Transport, Postal and Warehousing 3.2% $136 million 
Aquaculture 3.1% $129 million 
Retail Trade 2.6% $107 million 
Accommodation and Food Services 2.4% $97 million 
Financial and Insurance Services 2.1% $88 million 
Fishing 1.1% $46 million 
Wholesale Trade 1.1% $46 million 
Education and Training 0.9% $36 million 
Professional, Scientific and Technical Services 0.6% $26 million 
Health and Community Services 0.6% $23 million 
Rental, Hiring and Real Estate Services 0.4% $15 million 
Administration and Support Services 0.2% $7 million 
Other (Includes Ownership of Dwellings) 4.4% 
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RDAWEP is a high export region and produced exports worth $4.144 billion in 2013-14. The major exporting 
industries were: 

• mining – 30.5% of exports, worth $1.263 billion; 
• agriculture – 21.4% of exports, worth $882 million; and 
• manufacturing – 19.1% of exports, valued at $792 million. 

 
These industries produced almost three-quarters (71%) of the region’s total exports, worth $2.937 billion. The 
key exporting sectors within these industries were: 

 
• mining: iron and non-ferrous ore, which provided 27.2% of exports, worth $1.126 billion; and exploration  

and mining support services, 1.8% of exports worth $74.1 million, 
• agriculture: grains, 16.1% of exports worth $668 million; and sheep, 3.7% worth $151 million; and 
• manufacturing: iron and steel production, providing 15.5% of regional exports worth $641 million, and 

processed seafood products, 2.1% of exports worth $88 million. 

These data incorporates exports to intrastate, interstate and overseas markets, however the respective 
proportions and values to each location are not identified. 

The regional contribution to South Australian exports also cannot be identified. The regional data include 
intrastate exports, whereas State data only apply to exports out of the State. A comparison of regional and State 
export data would consequently overstate the regional contribution to South Australian export. 

 
 
Gross Regional Product by Industry 

Gross Regional Product (GRP) is a measure of the net contribution of an activity to the regional economy, and is 
measured as the value of output less the cost of goods and services.  The contribution of an individual industry  
to GRP is calculated as the sum of household income, gross operating surplus, gross mixed income and indirect 
taxes less subsidies. 

In 2013-14, the region’s GRP was estimated at approximately $4.2 billion ($4.195). The top 5 GRP generating 
industries were: 

• mining – 29.2% of GRP worth $1.22 billion; 
• agriculture – 12.0%, $502 million; 
• construction – 6.0%, $251 million; 
• health and community services – 5.8%, $241 million; and 
• manufacturing – 5.5%, $229 million. 

 

 
 

Figure 4: RDAWEP Gross Regional Product by Industry 2013-14. 

 
Mining 29.2% $1.22 billion 

Gross Regional Product by   Industry 2014 Agriculture 12.0% $502 million 
Construction 6.0% $251 million 
Health and Community Services 5.8% $241 million 
Manufacturing 5.5% $229 million 
Transport, Postal and Warehousing 4.8% $202 million 
Education and Training 3.9% $162 million 
Retail Trade 3.6% $150 million 
Financial and Insurance Services 3.6% $150 million 
Public Administration and Safety 2.7% $113 million 
Wholesale Trade 2.4% $101 million  
Accommodation and Food Services 2.2% $91 million 
Aquaculture 2.2% $91 million 
Professional, Scientific and Technical Services 1.8% $76 million 
Administrative and Support Services 1.4% $57 million 
Other Industries (includes Ownership of Dwellings) 12.9% 
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Although fishing and aquaculture are high profile regional industries, they did not rank among the top GRP 
producers in 2013-14. The aquaculture industry contributed 2.2% of GRP worth $91  million;  and  Fishing, 
Hunting and Trapping contributed 0.8% worth $35 million. 

One reason for this lower than anticipated GRP contribution is that the processing of seafood product, which  
most people would associate with the fishing and aquaculture industries, is categorised under manufacturing by 
ANZSIC industry conventions. Processed seafood product produced 0.6% of GRP worth $25 million, which was 
allocated as a component of manufacturing industry GRP. 

 
 
Regional Economic Summary 

The Eyre Peninsula is a highly productive region, generating exports worth over $4 billion per annum and GRP of 
approximately $4.2 billion. In 2013-14, South Australia’s Gross State Product (GSP) was valued at $97 billion.  
With regional GRP of $4.2 billion, the Eyre Peninsula provided approximately 4.3% of the State economy. 

On a per capita basis, as the Eyre Peninsula population is approximately 3.5% of the State population, the region 
is exceeding its fair contribution to the State economy. However a per capita analysis undersells the importance 
of the region to the State economy, which needs to be put into context. 

One of the State Government’s key economic priorities is the production of premium food and wine from a clean 
environment exported to the world. This is an important brand SA platform for promoting South Australia 
internationally and a driving force for creating new export markets in Asia. This State Government priority is very 
much reliant on the RDAWEP region because the Eyre Peninsula produces and exports most of South Australia’s 
premium food product. 

• Agriculture Industry: The region is renowned for its high quality grains and, on average, produces 40% of 
the State’s wheat crop, 24% of the barley drop and 22% of canola. Approximately 97% of the region’s grain 
crop is exported and was worth $643 million in 2013-14. 

• Fishing and Aquaculture: The region is reputed internationally for its premium seafood. On average, the 
region produces 100% of South Australia’s Southern Bluefin Tuna (with approximately 99% of tuna exported 
to Japan); along with 100% of the State’s farmed marine finfish; 97% of oysters, 92% of mussels, and about 
62% of the State’s abalone production. In total, an estimated 82% of South Australia’s seafood product is 
exported from the Eyre Peninsula. (Regions SA, Regions in Focus: Whyalla and Eyre Peninsula, July 2015). 

Other State Government economic priorities are to unlock the full potential of South Australia’s resources, and to 
enhance State prosperity by promoting international connections and engagement to increase exports. The  
region produces in the vicinity of 45% of GSP for iron and steel manufacturing, which highlights the importance  
of Whyalla to the State economy. 

The region might only contribute 4.3% of GSP, however the growth and sustainability of the Eyre Peninsula is vital 
to the achievement of key State Government economic priorities. 

As an overview, the regional economy is extremely diverse due to the broad range of industries generating 
exports and GRP. This is a great strength, which underpins the region’s comparative advantages and economic 
resilience. 
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MEMBER COUNCILS 2015/2016: 

 
• City of Whyalla 
• City of Port Lincoln 
• DC Ceduna 
• DC Cleve 
• DC Elliston 
• DC Franklin Harbour 
• DC Kimba 
• DC Lower Eyre Peninsula 
• DC Streaky Bay 
• DC Tumby Bay 
• Wudinna DC 

 

THE REPRESENTATIVES 
 

Executive: 

TITLE MEMBER NAME COUNCIL 

President Mayor Bruce Green City of Port Lincoln 

Immediate Past President Mayor Julie Low DC Lower Eyre Peninsula 

Deputy President Mayor Sam Telfer DC Tumby Bay 

Past Deputy President Mayor Eddie Elleway DC Franklin Harbour 

Chief Executive Officer Mr Rob Donaldson 
 

 
The President and Deputy President are our nominated representatives to the SAROC and State Executive Forums. 
The Executive Officer is also a SAROC delegate. 

 
Other Regional Organisations: 

Regional Development Australia Whyalla and Eyre Peninsula Inc: 
Mayor Jim Pollock, Chair/Executive Member - City of Whyalla 
Cr Colin Carter - City of Whyalla 
Mayor Allan Suter, Executive Member - DC Ceduna 
Cr Bryan Trigg – Acting Chair since passing of 
Mayor Pollock 

- DC Cleve 

Cr Clare McLaughlin - City of Whyalla 
 

Eyre Peninsula Natural Resources Management Board: 
Mr Rob Donaldson - CEO, City of Port Lincoln 

 
Zone Emergency Management Committee: 
Mayor Julie Low (Presiding Member) - DC Lower Eyre Peninsula 
Tony Irvine, Executive Officer - EPLGA 
Rod Pearson - DC Lower Eyre Peninsula 
Grant Drummond, General Manager Operations - DC Ceduna 
Edwin Dearham, Engineer - City of Whyalla 
Ivan Noble, Works Manager - DC Cleve 

 
Eyre Peninsula Integrated Climate Change Adaptation Committee: 
Mayor Julie Low (President) - to 22 February 2015 
Mayor Bruce Green (President) - from 22 February 2015 
Tony Irvine, Executive Officer - EPLGA 
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EPLGA Board Members 2015/16 
 

Under the terms of our Charter, the following Board appointments were current as at 30 June 2016. 
 

MEMBER COUNCIL BOARD MEMBER DEPUTY BOARD MEMBER 

Ceduna Allan Suter (Mayor) Lynton Brown (D/Mayor) 

Cleve Roger Nield (Mayor) Bryan Trigg (D/Mayor) 

Elliston Kym Callaghan (Chair) Dave Allchurch (Deputy Chair) 

Franklin Harbour Robert Starr (Mayor) Michael Williams (D/Mayor) 

Kimba Dean Johnson (Mayor) Graeme Baldock (D/Mayor) 

Lower Eyre Peninsula Julie Low (Mayor) Don Millard (D/Mayor) 

Port Lincoln Neville Starke (D/Mayor) Andrea Broadfoot (Councillor) 

Streaky Bay Sherron MacKenzie (Mayor) Robert Stephens (Deputy Mayor) 

Tumby Bay Sam Telfer (Mayor) Geoff Stewart (D/Mayor) 

Whyalla 
Jim Pollock (Mayor)/ Tom Antonio 
(Acting Mayor) 

Clare McLaughlin (Councillor) 

Wudinna Eleanor Scholz (Chair) Ned Luscombe(D/Chair) 

 
 

ANNUAL CONFERENCE SCHEDULE 
 

A highlight on the EPLGA calendar is the Annual Conference, hosted each year by a member Council. To assist in 
host Council planning, the following schedule is included: 

 
Year Council Year Council 

2017 DC Lower Eyre Peninsula 2022 DC Cleve 

2018 City of Port Lincoln 2023 DC Streaky Bay 

2019 DC Kimba 2024 DC Elliston 

2020 Wudinna DC 2025 DC Tumby Bay 

2021 DC Franklin Harbour 2026 City of Whyalla 
 
 

The 80th  EPLGA Conference will be held on Monday 27 February – 1 March 2017 
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REPORT OF ACTIVITIES 2015/16 

Our core activities always include reacting to legislation and policy changes that may have a negative impact on 
our region. This year ongoing concerns and/or participation have been with the following matters: 

 Natural Resources Management – joint partnership planning, delivery of services. 
 Regional Recognition/Lobbying – ongoing on various matters as they arise. 
 Mining and Impacts – continuation of the taskforce. 
 Emergency Management – regional planning and Council planning, followed by implementation. 
 Development Act Reform. 
 Coastal Access issues. 
 Various roads and waste issues – regional strategy and Zero Waste cessation. 
 Regional Strategy for LGA. 
 The Councils of the Future 
 Mobile phone hotspots. 
 Water Planning – state of the resource, etc. 
 Regional planning – RDAWEP, EPNRM, DPTI, etc. 
 Financial Assistance and Supplementary Road Funding – ongoing issues of SA’s injustice. 
 Health – local sub-regional issues. 
 Outreach Services: 

- Regional Procurement; 
- CEO’s Committee; 
- CWMS Users Group; 
- Regional Training and Seminars delivery; 
- Shared Services – EBA and Award consolidation – LEP Councils; 
- Assets Management and Long Term Financial Planning; and 
- Internal Controls Group. 

 Roadside Native Vegetation – management issues. 
 Regional Climate Change Adaptation Plan finalisation and continuation of the Eyre Peninsula 

Integrated Climate Change Agreement [EPICCA]. 
 Tourism – restructure to sub-regional groups, Food and Tourism Prospectus, RV and Caravan 

Strategy. 
 Speed Limits Review – reduction from 110kph to 100kph. 
 Aged Care at the local Council level – Council’s role. 
 NHVR impacts on farm machinery movements. 
 Transport Plan and SLRP Prioritisation and funding applications. 
 Oil and gas exploration in the Great Australian Bight. 
 Joint submissions with RDAWEP on various issues. 

 
 

PROJECTS 2015/2016 
 
Outreach Services Program 
 
The program includes: 

 assisting with the preparation of LGA policy on regional development; 
 preparing a profile of the region with a focus on what it contributes to the economic growth of both the State 

and Nation; 
 governance needs of each Council; 
 legislative compliance in assets management and long term financial planning; 
 skills assessment in areas such as IT, planning, environmental health, etc., and development of a regional 

training plan; 
 short term employment requirements in lieu of full time employees; 
 shared services arrangements to assist in meeting the short/long term skills requirements and other needs; 
 o p p o rt u n it ie s  a r is in g  fro m  t h e  Local Excellence Program – trialling new methods of implementation, e.g. 

improving performance, systems and processes that sustain good performance, raising the image of Local 
Government, effective engagement across the region and State as a whole, i.e. political clout, with other 
spheres of government, seeking financial arrangements to support the programs required; 
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 positioning Local Government and the region for the next State elections by gathering evidence of  the needs 
of the sector and possible solutions that could be an “ask” in an election environment; 

 identifying any ‘centre of excellence’ that may exist within the region; 
 developing CEO, Works Manager and any other forums to assist in the sharing of resources  and information, 

which would eliminate repetition of the same forum x 10; and 
 managing local issues for the Member Councils – advocacy, lobbying, problem solving, etc. 

 
The LGA and the EPLGA have completed the 2 year pilot, which was centred on: 

 preserving the current important role of the Executive Officer of the EPLGA; 
 enhancing the connections between the work of the EPLGA and that of the LGA where it is mutually beneficial 

to do so; 
 enhancing the services of the LGA to be an ‘outreach’ service, but targeted to needs identified by the EPLGA/ 

Region; 
 appointing a resource collaboratively identified by the LGA and EPLGA to deliver on     the ground services to 

Councils; 
 agreeing on a program of works/activity and the funding model required; and 
 addressing other issues deemed important to the success of the pilot. 

 
Such was the success of the pilot program that it has now been rolled out to all regional LGAs, with each 
receiving $50,000 towards the program. 

 
EPLGA CEO COMMITTEE 

 
On 28 June 2013, the EPLGA established a Chief Executive Officer Committee to ‘meet from time to time to 
consider issues of relevance to Eyre Peninsula Councils, and to provide advice to the EPLGA Board on those 
issues’. 

 
The Committee's role is to: 

1. provide high level strategic advice to the EPLGA regarding identified priority issues; 
2. arrange and coordinate reports to the EPLGA on those priority issues; 
3. initiate reports and advice to the EPLGA on other matters identified by the Committee to be of strategic 

regional significance; 
4. assist and advise the EPLGA about the development and implementation of its Management Plan and other 

plans; and 
5. share operational information and expertise amongst the committee members and other agency Chief 

Executive Officers. 
 
The membership of the Committee is comprised of the Chief Executive Officers of all Councils, who are members 
of the EPLGA. Other regional CEOs and the Regional Risk Coordinators are invited to the meetings as and when 
needed. These meetings allow the sharing of information and expertise, which mutually benefits clusters of 
Councils or the region as a whole. The agendas reflect the EPLGA agendas to a degree with other day to day 
operational matters included, and are in the domain of the role of a CEO. However a regional economic 
component led by the CEO of RDAWEP is now core business for the committee. 

 
EPLGA ENGINEERING & WORKS COMMITTEE 

 
On 4 December 2015, the EPLGA met to consider the establishment of an Engineering & Works Committee 
(Committee) to meet from time to time to consider issues of relevance to Eyre Peninsula Councils, and to provide 
advice to the EPLGA Board on those issues’. 

 
The role of the Committee was to 
1. provide strategic advice to the EPLGA Board about its identified priority issues; 
2. arrange and coordinate reports to the EPLGA Board on those priority issues; 
3. initiate reports and advice to the EPLGA Board on other matters identified by the Committee to be of 

strategic regional significance; 
4. assist and advise the EPLGA Board about the development and implementation of relevant plans; 
5. share operational information and expertise amongst the committee members; and 
6. collaborate on relevant engineering and works functions, with a view to maximising value for money to the 

Councils and region. 
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Membership of the Committee comprises the Engineering, Technical, Infrastructure and Works Managers of all 
Councils who are members of the EPLGA. An officer who is a member of the Committee may appoint a proxy to 
attend a meeting of the Committee in his/her place. 

 
Other State Government Agency staff or independent expertise may be invited to the Committee on a regular or 
as needs basis. 

 
The Committee operates on an informal basis and is therefore not subject to formal meeting procedures. 
However agendas are prepared for each meeting, and circulated to members at least 5 working days in advance 
of the scheduled meeting. Minutes are taken and distributed to Committee members, and tabled at the EPLGA 
CEO Committee and EPLGA Board meetings. 

 
The Executive Officer of the EPLGA provides executive support to the Committee, including financial support for 
venue hire and meals, etc. within the budget of the EPLGA Board. In addition the Committee may, from time to 
time, establish working groups or appoint individual members to consider and advance work on a particular issue 
or issues. 

 
Pursuant to the Local Government Act 1999 Schedule 2 clause 36(2) (a) the EPLGA Board may delegate tasks to 
the Committee for action. The Committee may sub-delegate to the established working groups or newly 
established working groups as deemed necessary. 

 
REGIONAL TRANSPORT STRATEGY 2015 (ADOPTED MARCH 2016) 
 
This Regional Transport Strategy Update provides guidance on the management and development of roads across 
the region, including classification into a functional hierarchy and identification of Action Plans. This Strategy 
Update builds on the Regional Roads Strategy which has been in place and regularly updated since 2003. The 
format of this Regional Transport Strategy follows similar formatting used in the development of other Regional 
Transport Plans in the state, and aligns with the guidance provided in the Local Government Association 
Overarching Regional Transport Strategy – 2014. This format contributes towards a consistent approach across 
the state. 

 
EP INTEGRATED CLIMATE CHANGE ADAPTATION 
 
The Executive Officer and President are representatives on the EPICCA Committee. 

Under the State Climate Change Adaptation Framework, areas across the State, including the Eyre Peninsula, were 
required to develop a Regional Climate Change Adaptation Plan. EPICCA facilitated the development of the plan 
for Eyre Peninsula, focussing on a practical, regionally-appropriate and sensitive measure to address the likely 
impacts of climate change. 

 
The plan has now been completed for the region and with continuation of collaboration between the EPNRM, 
RDAWEP and the EPLGA in this area, this working group will move into implementation of the plan’s pathways.   
All parties will contribute $12,500pa for the next 2 years of this project.     The State Government had committed 
$25,000 towards the group’s activities for 2015/2016, which has been carried forward to 2016/17. 

 
REGIONAL WATER RE-USE PLANNING AND FUNDING 
 
In June 2013 a funding submission was lodged to establish a Regional CWMS Users Group with a view to 
improving regional skills in this area in addition to a forum focussed on sharing of information. The bid was 
successful and hence a users group has been established. 

 
The Eyre Peninsula Councils jointly own and operate 13 community wastewater management schemes servicing 
5,775 property connections. The Councils are acutely aware of the potential impact of the Water Industry Act and 
the increasing regulatory and reporting environment surrounding CWMS operations due to their classification as 
an essential service. 

 
The following desired outcomes of a CWMS Users group were identified: 

      Es t a b lis h m e n t  o f a  u s e rs  g ro u p  t o  fa cilit a t e  in t e llig e n ce  s h a r in g  a cro s s  Cou n cils  o p e ra t in g  CWMS. 
 Identification of regional capacity and skills gaps to provide for the efficient and compliant ongoing operation 

and maintenance of existing and new Community Wastewater Management Schemes. 
      Pro m o te  re g io n a l t ra in in g  t o  m a in t a in  s k ill s e t s  re q u ire d  to ensure sustainability. 
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 Development and implementation of standardised recording and reporting mechanisms. 
 Facilitated  development   of   an  up-to-date  user  friendly  operation,  and  maintenance,    monitoring  and 

contingency plans. 
 Schematic  mapping  of  existing  schemes  to  assist  with  an  understanding  of  catchment  capacities  and 

constraints. 
 Development and implementation  of standardised accounting  systems to assist    in  comparisons between 

schemes and Councils. 
 Identification of opportunities for shared resources, including platforms for remote access. 
 Identification of potential shared procurement opportunities in areas such as spare parts   inventories, septic 

tank desludging and drain flushing. 
 

The Member Councils of the CWMS User Group committed both management and operational resources to this 
project and their initial commitment has continued through to the ongoing operations of the User Group. This 
recognised working group of the EPLGA is now incorporated into the newly formed Engineering & Works 
Committee of the EPLGA. 

 
REGIONAL TRAINING 

 
An increase in Council participation has been witnessed through the Executive Officer of the EPLGA being a link 
and encouraging Councils to participate in LGA sponsored training programs and other training 
sessions/seminars. This is also contributed to the Executive Officer providing advice to the LGA on locations and 
timing of training to avoid clashes with regional seasonal events such as harvest, as well as other scheduled 
events. As part of the independently conducted Outreach Services Pilot Program Review, the following statement 
was made in regards to training: 

 
“Regional Training has been very successful and continues to be increasingly supported and valued by officers 
and elected members: 

 
Details  

2012/2013 
 

2013/2014 
 

2014/2015 
 

2015/2016 

Sessions conducted 22 12 18 10 
Participants 22 176 365 202 

 
The Executive Officer has identified savings for 2015/16 to be in excess of $200k through time, travel, 
accommodation and course costs per head as a direct result of the dramatic increase in participation. There are 
also the non-dollar benefits through increased participation and therefore increased skills, experience and 
networking within the region.” 

 
There is no doubt the effort in arranging regionally held training has resulted in significant savings to Councils. 

 
CORPORATE PLAN 2016 – 19 (REPLACES THE MANAGEMENT PLAN 2013 – 2016) 

 
The Council Mayors and Chief Executive Officers of the EPLGA have contributed to the development of this Plan. It 
was clear from responses to our 2015 survey that the member Councils placed great importance on: 
• advocacy (and representation) – the EPLGA being the principal regional advocate for Local Government in the 

region; 
• governance – continuing to ensure that our business is conducted in accordance with the law and proper 

standards; 
• member services – the EPLGA to continue to provide member support services as they are needed; and 
• outreach services – Connecting Councils with desirable services offered by the LGA of SA. 

 
Recognising that regional strategic and economic plans are being jointly developed by RDAWEP, EPNRM and the 
EPLGA to set out longer term strategies - through which the EPLGA will be responsible for a wide range of actions 
- this Plan focusses on the EPLGA’s key leadership and advocacy roles and will enable positive, value-adding and 
timely action on emerging strategic issues. 
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To avoid confusion between the Business Plan prepared by respective Councils, the EPLGA uses the term 
‘Management Plan or Corporate Plan’. The Corporate Plan is for the period 2016 – 2019 and reviewed annually, 
incorporating an updated annual work plan and budget for the current year. It also includes the strategic 
directions of the EPLGA for that period. 

 
Prior to the new plan the EPLGA worked from its 2013 – 16 Management Plan, which incorporates the current year 
covered by this Annual Report. 

 
Management Plan Performance 2015 –   16 

 
1. ACTIVELY ASSIST MEMBERS BY REPRESENTING THEIR COMBINED  INTERESTS . 

 
1 Seek invitation to provide responses to legislative and policy changes that materially impact our region. 

1.2 Seek the mandated preparation of regional impact statements prior to any state legislated changes 
likely to affect our region. 

Comment: RDAWEP and EPLGA jointly funded the preparation a regional statement and have 
captured regional evidence by developing 78 industry sets of statistics. This information will not  
only be used to support or abject to State legislation or policy changes but to develop regional 
economic and strategic plans. The data is provided to all member Council too with summaries 
relevant to their districts. 

1.3 Prepare coordinated submissions to relevant inquiries and proposals on behalf of members. 

Comment: RDAWEP and EPLGA prepare regional submissions in partnership. 

1.4 Take an active interest in regional waste management, water planning, marine parks, mining, food 
security, climate change, local workforce planning and any activities that could impose changes to 
our region. 

Comment: President and/or Executive Officer are actively involved in regional committees and/ or 
meetings dealing with regional waste management, water planning, marine parks, mining, food 
security, climate change, local workforce planning and other activities that may impose change  
upon the region. 

1.5 Continue to advocate for roads funding opportunities. 

Comment: The developed roads database for all EP roads and the new Regional Transport Strategy 
will be used as a tool for prioritising regional roads for funding. 

1.6 Develop a coordinated approach to the Commodity Freight Routes across the  region,  being  
mindful of divergent needs between Councils. 

Comment: Comments in 1.5 will apply to this as freight roads are weighted to assist in the 
prioritisation of regional roads seeking funding assistance. 
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2 BUILDING STRONG PARTNERSHIPS FOR THE PROMOTION OF OUR SECTOR AND OUR 

REGION 

2.1 Ensure we are represented at SAROC, State Executive Committee meetings and the General meetings 
of the LGA. 

Comment: The President (and proxy) and Executive Officer attend these meetings when held. 

2.2 Ensure regular information flows to our member Councils via newsletters, website updates, media 
announcements and personal contacts. 

Comment: After each EPLGA Board meeting a wrap of the meeting is prepared and forwarded to all 
regional media outlets. It is also posted on the EPLGA website. The media are used as and when 
needed and are also sent the meeting agendas and minutes. Council senior staff is well informed 
through emails of any developing issues of matters of interest. 

2.3 Seek reports from regional partners at EPLGA Board Meetings and forums. 

Comment: Regional partners have a standing agenda item at each Board meeting to present to the 
constituent Councils. They are also invited to CEO Committee meetings as and when needed. 

2.4 Actively seek direct engagement with state government partners in order to allow bottom up, and 
more streamlined, planning and engagement. 

Comment: The EPLGA has been a strong advocate for state government partners to visit the region 
on planning and engagement matters, e.g. Regional Forums, Regional Roadshows, Planning reform, 
Ministers visiting regional functions and openings, etc. 

2.5 Seek opportunities to partner with industry and community groups to promote the economic and 
social prosperity of Eyre Peninsula. 

Comment: RDAWEP and EPNRM CEOs and Staff meet regularly with the Executive Officer on a range 
of economic and social matters. The EO also meets with NGO’s. 

2.6 Work with member Councils to facilitate economic expansion by coordinating the approach to 
structure planning, ensuring consistency with the principles contained in the Eyre and Western Plan. 

Comment: The Mining Taskforce has a focus on this functional role for Councils. The development of 
a regional economic plan in conjunction with the RDAWEP & EPNRM Boards will also ensure 
consistency in the approach to facilitating economic expansion. The planned development of a 
regional strategic plan will add further strength to this strategy. The Regional Economic 
Development Plan is nearing completion and the development of the Regional Strategic Plan has 
commenced. 

2.7 Work with state departments and regional partners to better coordinate Infrastructure Planning 
consistent with the principles in the Eyre and Western Plan. 

Comment: The Executive Officer along with Council representatives have been involved in various 
infrastructure planning sessions with regional organisations and state agencies. E.g. Minister for 
Regions road shows 

2.8 Investigate ways to encourage the state government to streamline its regional consultation  
processes to avoid multiple meetings that duplicate effort. 

Comment: This has been an issue discussed at the SAROC level and continues to be pursued. The 
Minister for Local Government and Regions has held forums and roadshows in the region plus 
attended EPLGA Board meetings and other regional meetings. This is an example of the State 
Government’s commitment to consulting the region in a more concise way. 
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3 RAISE THE PROFILE OF THE ASSOCIATION BY GREATER MEDIA   PRESENCE 

3.1 Issue a media release after each Board meeting and at any occasion where deemed appropriate. 

Comment: Media used as and when appropriate. Agenda and minutes of the Board are distributed to 
regional media to seek interest. The meeting wrap is also distributed to the media outlets. 

3.3 Consider the nomination of media representatives to present a coordinated and  endorsed approach 
to all media. 

Comment: Still managing media in-house. 
 
4 ASSIST MEMBER COUNCILS BY COORDINATING REGIONAL INVESTIGATIONS OF 

OPERATIONAL ISSUES 

4.1 Actively participate in meetings that promote Continuous Improvement activities in Councils. 

Comment: The Outreach Services Program is in part about the continuous improvement of activities 
in Councils. Through the Regional Executive Officer’s group local government reform is always on  
the agenda, particularly around continuous improvement and cutting red tape. 

4.2 Continue to promote regional training opportunities to assist Councils to up-skill their workforce. 

Comment: The Executive Officer has been assisting with this through better co-ordination of the type 
of training required, when it could be held and the most suitable location for training. Council’s 
response has been excellent, highlighting the success of this effort. 

4.3 Facilitate Shared services investigations and discussions at either the regional or sub regional level, 
where appropriate. 

Comment: The Executive Officer has in the past assisted in this area but is pleasing to learn of 
Councils now taking the lead and working in sub-groups whether for regional health planning, waste 
management or simply sharing human resources. 

4.4 Liaise with the LGA program managers to assist in linking funding opportunities to Council  
activities. 

Comment: As an example of this working, funding has been gained for the Outreach Services 
($50,000), Regional Capacity Building ($38,000+) and other funding is sought from the LGA 
Research and Development Fund on a needs basis. The region also offers itself to various pilot 
projects which often result in additional funding and resources addressing issues. 

4.5 Review our Charter. 

Comment: Completed in Dec 2013 

4.6 Coordinate a regional or sub regional approach to road upgrades required for resource sector 
expansion. 

Comment: A Mining Roundtable was held in October 2014 to assist with this type of planning. A 
report from the SA Centre for Economic Studies was part funded by the EPLGA and LGA to assist  
with these issues. A Taskforce terms of reference was developed along with appointing a  
Coordinator to manage the process. The taskforce met three times during the 2015/16 year. It has 
gathered much information and developed great working relationships with Mining Companies,  
State Government, EPNRM, RDAWEP and other groups as required to ensure it can now be more 
individual mining project and location focussed. 
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4.7 Review the methodology of preparing the Eyre Peninsula Road Strategy. 

Comment: The Roads Strategy was re-worked in 2013. Following this a database has  been  
developed to include all EP roads with a methodology prioritisation tool inbuilt to give better road 
prioritisation. Further data was collected to finalise the database to allow better planning and 
prioritisation. The collection of data has been a difficult task but the EP Transport Strategy was 
completed in 2015 in regards to roads. There will need to be further refinement of the strategy as it 
is reviewed annually. 

4.8 Prepare regional submissions to fund combined approaches to governance activities required of 
Councils, where agreed by Members. 

Comment: Working Groups and shared services will lead to this occurring on a more regular basis. 
 
5 DEVELOP WAYS TO DIRE CTLY ENGAGE WITH BOTH STATE AND FEDERAL GOVERNMENTS 

TO ASSIST IN REGIONAL  PROMOTION 

5.1 Include funding in the Annual Business Plan to allow deputation to both State and Federal 
parliaments on key issues that arise. 

Comment: Funding included in the budget. 

5.2 Liaise with other regional LGA and RDAs where combined lobbying best represents our interests. 

Comment: The Executive Officer meets bi-monthly with other regional LGA's Executive Officers to 
manage such issues as joint collaboration and lobbying. The Executive Officer is located in the 
RDAWEP Port Lincoln Offices and has a good connection to RDAWEP lobbying efforts. 

5.3 Seek opportunities to strengthen working relationships with the senior levels of state government. 

Comment: The Executive Officer has good political connections and uses these when needed. 
 
6 UNDERTAKE A  TWO YEAR "OUTREACH SERVICES" PILOT  PROGRAM IN PARTNERSHIP 

WITH THE LGA OF  SA 

6.1 Establish a funding agreement for $50k per year with the LGA of SA. 

Comment: Established pilot in July 2013 and concluded 30 June 2015. Pilot completed – program  
has continued in all regional LGA’s after the pilot at $50,000pa funding from the LGA for each 
regional LGA. 

6.2 Establish a work plan for the pilot program in consultation with member councils and the LGA of SA. 

Comment: Established as per 6.1 and reported against to EPLGA and LGA of SA on a half yearly 
basis asper the new agreement. 

6.3 Prepare a case study of the pilot program for future reference. 

Comment: COMPLETED an independent evaluation. 
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KEY PERFORMANCE INDICATORS 
 
While the measurement of performance is a key component of planning, the nature of the workload for the 
Executive Officer has typically made KPI setting and measurement difficult. Much of the day-to-day operational 
activity remains reactive and in response to legislated and policy changes that routinely emerge. However, the 
following measurement may be an indication of performance for each year. 

 
 

KPI MEASURED BY TARGET SCORE 

Member General Satisfaction Number of formal complaints Zero complaints from members 

Actual: Zero complaints 

 Member attendance at 
meetings, workshops, training 

Number of members who 
are represented 

All members 
 
Actual: Usually all 
11Councils represented. 

Competitive funding secured Dollars secured Equal to membership ($157K) 
 
Actual: 
Regional Capacity $39,000 
Mining taskforce $10,000 
CWMS Users Group $19,500 
Emergency management 
Plans 
$7,000 
Climate Change – EPPICA 
$25,000 Tourism $76,000 

 
Total $176,500 

Achieved annual work plan  All items either achieved or 
timeframes for completion, and 
process, in place. Some subject 
to external funding. 

 
Actual: On target 

EPLGA is represented at LGA 
regions meetings 

Number of meetings attended 100% 
 
Actual: 100% 

Co-ordinate regional 
training activities on EP 

Number of days training per year At least 6 
 
Actual: target exceeded (12) 

Annual review of Executive 
Officer 

Final achievement score Actual: Review occurred in June 
2016. Report of satisfactory 
performance by President - 
employment contract extended 
by 24 months. 

Greater media activity Number of interviews and 
media releases 

At least one interview per 
month. Media releases at least 
every 2 months. 

 
Actual: Meeting target 
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USE OF FINANCIAL RESOURCES 
 
The following audited statement indicates another year of solid financial performance. 
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	 Tulka CWMS, Easements $2,000 – This was carried over due to issues with ratepayers not agreeing to the easements.
	 Sleaford Bay Public Convenience Construction $90,000 – Staff identified suitable design and site location in 2015/16 with actual construction of the project to be commenced.
	 Coffin Bay Foreshore/Esplanade access points and parking areas $18,000 – Other projects took priority
	 Coffin Bay Lookout – Install Airport canopy $26,000 – Other projects took priority
	 Tulka Reserve – Install Airport canopy $16,000 – Deferred awaiting completion of public consultation with Tulka residents.
	 Cummins Institute Repairs $5,000 – Both Council and the C&DEC spent money on repairs in 2015/16 with Council carrying over some funds to address minor issues
	 Flinders Highway $1,428,000 – Delayed due to tenders being in excess of funding available resulting in a revised design of the scope of works.
	 Bruce Terrace Upgrade $12,500 – Substantively complete – balance to complete minor works currently in progress.
	 Penmarric Lane, Boston $32,000 – Unable to source contractors to complete works
	 Mortlock Street, Cummins $30,000 – Unable to source contractors to complete works.
	 Proper Bay Road, S Bend upgrade $270,000 – Delayed due to issues with contractor.
	 Sealed Road Resealing $120,000 – Due to pavement failures identified on Bratten Way this funding was deferred to 2016/17.
	 Rubble Road Re-sheeting, 9 roads totalling $339,500 – This amount was carried over to due adverse weather conditions not enabling projects to be commenced.
	 Footpaths Construction, Hall Street Cummins $10,000 – Held up due to a delayed response from the Cummins Area School about how they want to control pedestrian access on to Hall Street.
	 Footpaths Construction, Giles Road to Haggerty Road $40,000 – Pressure on staff resources did not allow for the project to be commenced.
	 Port Lincoln Airport, Reseal on main runway $540,000 – Project delayed due to grant funding application
	 Port Lincoln Airport, Taxiway lighting $12,000 – Delayed due to the potential of cost savings being further explored.
	 Cummins Authorised Landing Area, Drainage upgrade $6,000 – Minor works required to complete works.
	 Coffin Bay Boat Ramp, Fish Cleaning Facility $20,000 – Design and contractor availability issues.
	 Jetties, Mt Dutton Bay handrail $10,000 – Project deferred pending resolution of heritage issues within State Government departments.
	 Jetties, Underwater inspections $26,000 – Contractor availability
	 Tourism signs, Sleaford Bay $6,500 – Pressure on staff resources did not allow for the project to be commenced. Community Development Officer to complete in conjunction with Sleaford Bay Progress Association in 2016/17.
	 Farm Beach Caravan Park Gazebo & BBQ area $5,000 – Delayed due to contractor
	 Southern Depot, Under cover parking area for plant – $25,000 – Pressure on staff resources did not allow for the project to be commenced.
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